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CHAPTER I 
S'r ATEMENT OF 'l'HE PROBLEM AND DEFINI'r iON OF 'r:t;RMS 
'r HE PROBlliM 
This is a study to determine what social~ educational, 
and professional adjustments have been accomplished by the 
graduates of Keene ~eachers College between the years 1940 -
1948. It is hoped that the information gathered in this study 
will help to determine the extent to which Keene •r eachers 
College has met the needs of its graduates, and provide a 
basis for possible changes in t he present curricula in the 
college. 
To acquaint the reader with Keene Teachers Col l ege a 
brief historical development is presented. 
The legislature of the State of New Hampshire chartered 
Keene Normal School in 1909, and under the principalship of 
Jeremiah Rhodes the school was organized. 
The school has grown rapidly from a small beginning~ 
when only one and two year courses were offered until today 
five curricula are offered, all four years in length. In 
1928 Keene Normal School was given aut hority to grant degrees 
to those who had completed certain four year cur ricula. By 
1939, it was reguiring fcur years of training in all curricula 
and granting the degree of Bachelor of Education. In this 
year, by act of the State Legislature, Keene Normal School 
became Keene Teachers College. 
A state controlled school engaged only in the training 
of teachers 1 Keene is accredited by the American Association 
of Teachers Colleges. It is coeducational. A student enter• 
ing the colle ge may select any curriculum he wishes, providing 
he meets the entrance requirements for that particular one he 
selects. For the past five years the student body has been 
approximately four hundred students, nearly evenly distributed 
between the sexes. The teacher staff is fifty-four including 
twenty-one men and thirty-three women teachers. 
Keene Teachers College is located in Keene, New Ramp-
shire, a city of about 15,000 population in the heart of the 
Monadr:j.ock Region in the southwest part of New Hampshire. It 
is approximately fifty miles west of IlfJ.anche ster, New Hampshire 
and one hundred miles northwest of Boston, Massachusetts. 
Excellent roads, train service and air travel connect Keene 
with all parts of New England and New York. 
DEFINITION OF TERMS USED 
To assure an understanding of the important terms used, 
the writer will define each of them. These definitions will 
hold throughout the thesis unless otherwise indicated 
Follow-up-study 
A study to collect information about a graduate at some 
·, 2 · 
d 
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period after graduation in order to estimate the effect of 
his experience and study as an undergraduate. 
Teachers College Graduates 
Any student who has completed the prescribed course of 
study in any of the five curricula offered at Keene Teachers 
College and has received a Bachelor of Education degree. 
Course 
Organized subject matter in which instruction is offered 
within a given period of time, and for which credit towards 
graduation or certification is usually given. 
Curricula 
Curricula is more than one course of related studies. 
Elementary Education 
This curriculum gives a minimum preparation 
for teaching in the elementary schools (grades 
one through eight) in the State. Special prep-
aration is given in order to teach in one-room 
rural schools as well as in a single grade in 
a graded school. Approximately 1,800 of the 
3,000 te~chers in the public schools of New 
Hampshire hold an "Elementary School Certificate 
or Permit." On the average about 150 new teach-
ers are needed each year in the elementary schools 
of New Hampshire.l/ 
y' Bulletin of Keene 'I' eachers College. New Hampshire, 
Keene Teachers College, 1948 - 1949. P. 31. 
Secondary Education 
'l'his curriculum is designed f'or those pre-
paring to teach in a departmentalized pro-
gram in junior and senior high schools. 
•r eaching certificates are granted by state 
departments of education to teach in ttmajor" 
and 11minor 11 f'ields. .A sufficient number of 
electives are provided so that a student may 
elect enough courses to obtain a major (min-
imim of 18 semester hour credits) in English, 
Social Studies, Foreign Languages and a minor 
(minimum of' 12 semester hours credit) in any 
of' 11major fields" and in the fields of' .Art, 
Music, and Physical Education. .About 900 
teachers in the public high schools of' New 
Hampshire hold Secondary School Teaching 
Certificates or Permits, although only a 
relatively small number have majors in a 
particular field. On the average about ten 
to twenty new teachers are needed each year 
in a given subject field, such as English.1( 
Home Economics Education 
This course is intended for students plan-
ning to teach home economics in junior and 
senior high schools. This curriculum has 
been approved by the State Department of 
Education and the United States Office of 
Education so that students completing this 
curriculum may be approved as teachers of 
federally aided courses under the Smith-
Hughes and George-Dean .Acts. 'l'hrough this 
curriculum the young women receive excellent 
training for homemaking and family life. 
'rhere are about 125 teachers of home eco-
nomics in New h ampshire and about ten to 
fifteen new teachers ar e needed each year.g/ 
y' Ibid., P• 31. 
y .!!?l£., p. 31. 
I) 
!I 
Trades and Industry Education il 
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'l'his course is de signed to g ive young men 
a g ood basic colle ge education with a min-
imum amount of experience and s k ill in sev-
eral trade fields, such as machine shop, wood-
working, auto-mechanics and me cha nical drawing . 
Graduates of t h e Qurriculum are eligible to 
teach Trades and J.ndustry in high sch ools and 
be app roved f or Smith-Hughes Aid .1/ 
Distributive Education 
~ his curriculum was started in September, 
1947, am deals with retail selling , sales-
mansh ip, work-experience i n retail stores . 
Graduate s of t hi s cur riculum are qualifi ed 
to teach distr i but ive education and be teacher-
c oordinators in high sch ools. They would meet 
t he requirements for Smith-Hughes Aid.2/ 
SCOPE OF 1'HE S'l'UDY 
This study is c oncerned wit h all t he gradua tes of Kee ne 
'l' e a chers College between t he years 1940 and 1948 . Attempts 
Jj wer e 
il 
IJ 
made to re 1:, ch all t he 605 g r adua tes t:b..rough an inquiry 
! 
I 
ji 
II I· 
form or pe rsona l i nte r vi ews . 
P1JRPOSE OF 'r:HE S~'UDY 
The principle purpose of this study is to dete rmine the 
II 
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:: professional status of those students who graduated from Keene 
II 
I 
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,I y Ibid., P• 31. 
II y Ibid., PP• 31- 32, 
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1j Teachers College during t h e period between 1940 and 1 948, and li 
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since the purpose of Kee ne Teachers College is to prepare 
students to b ecome teache rs, this study was also conducted to 
obtain data for the following specific reasons: 
1. 1]_1 o determine to what extent t he training 
received at Ke ene Tea chers College has 
aided g raduates in their employment. 
2 .. 'l1 o suggest methods by whi ch an under-
graduate may bette~ himself for his 
chosen prof e ssion. 
3. ':eo sug gest possible curriculum cha ng es 
as a result of t h e st udy. 
4. 'i' o su mmarize t h e opinions of g raduates 
relative to their experience as under-
graduates. 
JUS 'I' IF ICA'I' I ON 
'rhe administration of an institution must know whette r 
or not it is functioning effectively. To do t hi s it must 
discover how successful its g raduate s have been in securing 
11 
satisfactory p ositions and mak ing the a djustments to hold 
II 
' ~ I 
li 
'I !I I· 
I' ,I 
and advance in these positions. 
The data found in 4h is still y can be us ed as guidance in 
future curriculum planning and as an aid to future students 
- - ----=,! =-=-=---:= =--~--::=---=-~--=---==-=.: -· 
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Jj 
" ,. in order to obtain desired positions. 
'rhe opinion of t h e g r aduates as to their experie nces 
while i n sch ool should be c onsidered. Upon gradu.ation a nd 
I, beginning e mp loyme nt, the y h a ve had an opportunity to e-
1 
I' 
II valuate the work taken a s students at Keene Teach er s Colle ge. 
I rrhe curriculum of the sc h ool c an be evaluated by determining 
,, 
" 
how adequately it ha s functioned for g raduates . 
,I 
I 
'l'h e colleg e had ha d v ery little cont act with g radua ted jl 
i 
student s previous to this study . Hence, the study has helped 
\I 
to achieve a closer rela tionship between alumni and school. 
1, The study has a lso served as t h e first survey of graduated 
1
1 student s and has revealed t h e professional status of' many . 
I! 
II I, 
I! 
I ~ 
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I 
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CHAP'l'ER II 
A STUDY OF 'l'HE FIE LD 
In this chapter, various fol l ow-up studies will be 
reviewed; certain representative s t udies of problems relative I 
to follow-up studies have been taken from books, periodicals, 
professional literature and summarized. Many schools ave 
conducting follow-up studies in order to evaluate their 
curriculum and to make suggestions for improvement. y 
Smith by means of a questionnaire made an effort to 
determine the degree of correspondence between occupational 
activities and t he major specialization of the graduates of 
t h e class of 1923, University of Illinois. 
'l'he occupational activities of the graduates during 
the period, 1923 - 1932 were ranked according to: (1) same 
I 
field as major; (2) field closely related to the major; 
( 3) field remotely related to t h e ma j Ol'; and ( 4) in a field 
unrelat ed to the major. 
The study revealed that a greater percentage of oc-
cupational time was devoted to activities in the field of 
Smith. 11 Occupational Adjustment of College Vivian r.t' . 
Graduates 
ization." 
188. 
as Related to Extent of Undergraduate Special-
Journal of Educational Sociology, 1934. pp.l85- ll 
I 
I 
I 
8 
the major by graduates having many credit hours in their 
specilization field than was devoted to occupations of that 
rank by graduates having only a few hours in their major 
field. y 
In a follow-up study of a freshman class, Stuit came 
to the following conclusions: More adequate pre-college 
guidance is necessary; students lacking academic aptitude 
should be discouraged from entering college; incoming student 
should be assisted in making social adjustments; efforts 
should be made to g ive financial assistance; and a large num-
ber of students are satisfied with their University experi-
ences. 
,gj 
French in a survey of trends in employment and earnings 
for nineteen graduating classes of a teachers college report-
ed some interesting findings. Questionnaires, correspondence 
and int erviews enapled him to find out what happened to the 
graduating classes of the tax-supported State Teachers CollegE 
at ~ ewark, New Jersey between the years 1927 and 1936. 
y Dewey B. Stuit. 11 A F'ollow-up Study of F'reshmen in the 
;reachers College of the University of Nebraska." School 
and Society. August 27, 1938. p~ 282 - 284. 
gj John s. French. i'Trends in Employment and Earning s for 
19 Qraduating Classes of a r:e eachers' College." Teachers 
Coliege Record. May 1945. pp. 521 - 522. 
0 
French rep orted tha t one out of every five p ersons 
trained to te a ch went into teaching; and the number of appli-
cants for te a ch ing positions decreased to the point where 
there was no room for selection of only the best. y 
Juckett in a follow-up study of the g raduates of the 
University of Scranton busi r:;ess administration course found 
the five most v a luable courses, ranked in order of importance, 
were; accounting , business law, ec on omics, taxation, business, 
and mathematics. 
Sources from which g raduates learned of their initial 
position varied, and the most effective procedure for ob-
taining positions was by p e rsonal application. 
Kin~ade a study using follow-up techniques of several 
secondary schools and colle ges as a basis for determining 
the kind of questionnaire which should be sent to former 
pupils. 'I'he chief concern involved t he quality of instru-
ments in follow-up rather t han the kind of instrumerres • 
.. 
Lawrence R. Juckett. "A Follow-up Study of the Business 
Admi n istration Graduates of the University of Scranton." 
Unpublished Master's ':Chesis, Boston University School of 
Education, Boston, Mass. 1949. ~ 
Mary F'rances King. "A 8'omparative Study of F'ollow-up 
Procedures in tl igh School and Colle g e Including a Study 
of Clark College Graduates." Unpublished Master's Thesis, 
Clarl{ University, Worcester, Mass. 1939. 
:lO 
~I :1;1 
Results of this investigation centered around the premises 
that follow-up questionnaires must be short, and of objective 
type and that they must be able to convey a conviction that 
the material being a sked will be used effe ctively. 
11 
Mathis made an investigation of the Junior High grad-
ua tes of a Kentucky school in which he used secondary-school 
records as a basis for his follow-up. Such procedure may 
be questioned both on the ground of limited and inadequate 
records which the secondary school kept and because of a 
large number of pupils which he wa s unable to locate. y 
\Vhipple reports t he results of an investigation con-
ducted at Warren Hi gh School in Warren, Pennsylvania. Ques-
tionnaires were sent to the graduates, classes of 1946, 1944, 
1942 and those who had left school before graduating during 
the year 1945 - 1946. In all, 824 former students of the 
Warren High School were sent questionnaires and 294 or 36 
per cent returned t hem. 'I'he study was made for two purposes: 
First, to find out how satisfactorily the high-school ex-
perience of those returning the questionnaire had been to 
1J Edward W. Mathis. 11 A Study of' i upils Graduating f'rom the 
Coles Junior Hi gh School in the years 1925 - 1926 through 
1934- 1935." Unpublished Master's '.rhesis, University of 
Kentucky. 1938. 
gj Carl E . 1JI!hi pple. "A Study of High-School Graduates." 
National Associa tion of Secondary School Principals. 
April 1948. PP• 165 - 171. 
them in t h eir academic work and school interest; second, to 
follow-up t h e students as a re gular technique to discover 
how effective the h igh school had been in guiding these in-
dividuals. The findings of this i nvestigation were interest-
ing. Fi-fty per cent were working in jobs for which they had 
no preparation in school, thirty-one per cent were working in 
jobs tha t had no relation whatever to hig h school training, 
twenty per cent indicated a need for guidance. y 
Eckert and Marshall's study, which was part of t h e 
Regents' Inquiry in New York, gave evidence of the need of 
more and better guidance in all schools. 11wenty-three thou-
sand pupils in fifty-one selected communities were measured, 
among othe r thing s, for social competence of school-leaving 
pupils. The finding s gave evide nce that the school-leavers 
need some preparatory tra ining which would enaple them to 
make better and more satisfactory adjustments in the world of 
work. It was also found that the less competent a pupil was, 
the e a rlier he withdrew from school to face adult prob lems. 
They concluded tha t in view of the i n tellectual short comin g s 
of a g reat many pupils leaving school, chronological a g e 
y Ruth E. Eckert and 'l'homas V. Marshall. When Youth Leave 
School. New York: McGraw Hill Book Company, Inc. 1938. 
appeared to be a very inadequate standard for judg ing a 
pupil's fitness to assume ou t-of-sch ool responsibilities. y 
Cottle in 1948 conducted a study wit h a g roup of teachers 
on an experimental basis to explore t he sources of entry jobs. 
IJ'he employers were asked to indica t e success on a job. In 
following up a group of youths in e mployment he discovered 
that most e mp loy ers place g reat emphasis on desirable per-
sonality traits, good habits and prope r attitudes. They also 
found that the a b ility to get along we ll with employers, 
fellow workers, custome rs of the firm and othe rs is the most 
important factor in success on a job. Cot t le contende d that 
it was up to those who work with youth in the public schools 
to build t he se traits. 
'5I 
Camera conducted a follow-up study to determine to wha t 
extent t he training a t the X Secretarial School had aided 
students, and to suggest a revised secretarial course of 
study, if it seemed advisable, to meet the demands of the 
busine ss men . 
y William C. Cottle. "A Survey of Entry J-obs." Occupations, 
Volume XXVII, February, 1949. pp. 326 - 330. 
y M. Jacqueline Camera. "A Follow-up of the Students of the 
X Secretarial ~chool." . Unpublished Master's r he sis, 
Boston University, School of Education, Boston, Mass. 
1948. 
I 
II 
I 
Nearly everyone responding was more than satisfied with 
his tra ining at the X Secretarial School, but a few gave 
suggestions along the lines of shorthand and typewriting. 
Sugg estions were made that more shorthand should be taught 
with short cuts, and transcribing for speed. Another sug-
gestion was made to the effect that more time should be 
spent on figures in typewriting instead of so many time 
tes t s. A short course in office technique was suggested and 
an acquaintanceship with all kinds of typewriters. y 
Jos ko made an interesting f'ollow-up of college grad-
uates in 1948. The purpose of this study was to determine 
the extent the business administration graduates benefited 
by their experiences at the University of New Hampshire. 
A questionnaire was carefully prepared and sent to 361 of' 
the 412 graduates of the University between the years 1928 
and 1946. Replies were received from 148, or 41 per cent 
of' the graduates. 
The findings were interesting, a large per cent of the 
graduates obtained employment in the field of retail selling 
and the clerical f'ield attracted 19 per cent. 
The findings also indicated, that with the exception 
y William J. Josko. ".A Follow-up Study of the Business 
Administration Graduates of the University of' New Hamp-
shire." Unpublished Master's 11hesis, Boston University, 
School of Education, Boston, Mass. 1948. 
I =--~------'-'= ---==--==--==----==-----= ==--=---===li==t=-==1 
li 
of the depression years of 1931 and 1932, the graduates 
for the most part were able to secure positions within 
three months after graduation. 'l'he majority of the bus-
iness administration graduates did not go to graduate school 
and received jobs for the most part in a field for which 
their college experience prepared them. 
Follow-up is a very complicated process, involving 
areas much broader in scope than a person can hope to do 
alone. Evidence from a review of the literature clearly 
shows a lack of agreement among investigators both as to the 
purpose of such a study, and how it should be carried out. 
Nevertheless, investigation of the field has provided this 
writer with a better understanding of the many difficulties 
in a follow-up study. 
:16 
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CHAP~CER III 
PROC EDURE S USED I N GA'I'HERI NG 'rHE DATA 
Before actual work was begun in conducting the study, 
approval of t he survey and permission of Dr. Lloyd P. Young, 
President of Keene 'I'eachers Colle ge was secured. He ex-
pressed himself as being very much in favor of the plan. 
Related reports in follow-up studies were reviewed, and 
those which made t he most worth wh ile and useful c ontri but ions 
were carefully analyzed. Chapt e r II contains a report on 
these studies. 
The next step was selecting t he best possible media for 
collecting necessary data. To secure t his, an inquiry form 
was decided upon after t h e possibility of interviewing 605 
graduates was found infeasible. The content of the inquiry 
forra was restricted to the statements listed in chapter I. 
To determine any weaknesses wh ich might be discovered in 
the inquiry form, in questi ons or directi ons, members of a 
research class at Boston Universit y were asked to fill out 
mimographed copies and make suggestions for refinement. As 
a result of' their comments and criticisms, a few minor changes 
were made. Many of the members of this group were unable to I 
recall previous courses taken in college. As a result of 
this finding , the writ e r included a list of cours e s (appendix 
1 B) presented at Keene Teachers Colle g e for t he period 1940 -
1948 to assist the graduates in completing the inquiry form. 
Copies of the inquiry form, list of courses and letter 
of transmittal (app endix C) were mailed to all the g raduates 
for whom addresses were ava ilab le. Frat ernit y records and a 
letter published by the Home Economics department proved valu-
able in securing up-to-date addresses. The school alumni files 
were also consulted. Most of t h e addresses were secured from 
school bulletins of 1940 - 1948. While it was fairly well 
known tha t certain g raduat e s had marrie d a n d chang ed addresses, 
f~roowere sent to 506 living graduates for whom addresses 
were available. 
Forms were mailed out betwe en January 27, 1950 and Feb-
ruary 7, 1950, and within thirty days 140 were returned. Con-
tacts by telephone a nd personal visits were made during the 
second week to expedite returns. 
A follow-up postal card (appendix D) was sent fifteen 
days later to ea ch of the 365 gradua tes who had not replied 
to t h e orig inal letter. Ten day s after the follow-up card 
was sen t, another letter (appendix E ) accompanied by an in-
quiry form, was sent to each of the 336 graduates who had not 
replied to the orig inal letter or postal card follow-up. 
I 
I 
II 
j}? 
Table I shows that of the 506 inquiry forms mailed, 
271 or 54.6 per cent were returned. It also shows that 10 
inquiry forms were returned with no forwarding addresses a-
vailable. 
Table II shows the return of inquiry forms according 
to the curriculum the graduates were enrolled in. The high-
est percentage of returns was from those graduates who were 
in the 'l'rades and Industry Curriculum. This may be due to 
the fact that many of these graduates have good teaching jobs 
in this field and wanted to complete the inquiry form. The 
lowest percentage of returns was from the graduates who were 
in the Elementary Curriculum and this may be due to the fact 
that many of these graduates have married and did not feel 
that it was necessary to complete the inquiry form. 
The Inquiry Form. -~ The writer felt that certain areas 
should be covered by the inquiry form to get a picture as 
complete as possible of the graduates history. To accomplish 
this 1 the inquiry form was divided into four sections. The 
first section contained information of a general nature. It 
was hoped that this would throw light on such problems as 
the residential distribution, marital status 1 and military 
duties of the graduates. From this data the administration 
would determine the geographical location of some of its 
graduates and decide how much emphasis should be placed on 
the state of New Hampshire in the curricula. From the 
i 8 
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TABLE I 
NUMBER AND PER CEWr OF REPLIES RECEIVED - ARRANGED BY CLASSES 
I 
1940 1941 1942 1943 1944 1945 1946 1947 1948 Total 
Number of Graduates 60 74 82 58 74 60 62 69 66 605 
Number For Which 0 12 12 9 10 7 17 22 10 99 
There Were No Ad-
dresses 
Number of Inquiry 60 62 70 49 64 53 45 47 56 506 
Forms Sent 
Number Returned No 2 2 2 2 1 1 0 0 0 10 
Forwarding Address 
Number of Replies 24 38 28 27 28 27 27 27 45 271 
Received 
Per Cent Returned 41.3 63.3 41.1 57.4 44.4 51.9 60.0 57.4 80.3 54.6 
Based on Number of 
Questionnaires De-
livered 
~ (0 
-~ 
I TABLE II 
I 
I NUiv1:BER AND PER CEN.r OF REPLIES RECE I VED - ARRANGED BY CURRICULU1V'I ENROLLM.B~NT I 
I 
I 
I 
I 
CURRICULUM 1940 1941 1942 1943 1944 1945 1946 1947 1948 Tot J 
I 
Secondary 
114 ·I Number Sent 12 11 11 10 8 9 19 10 24 
I Number Returned 3 11 4 6 4 3 7 10 20 68 
I Per Cent Returned 25 100 36.6 60 50 33.3 36.8 100 83.3 59.6 1 
I 
I II I Elementary 
258 1 Number Sent 31 35 39 22 42 32 16 21 20 
Number Returned 1:3 18 18 9 17 13 11 9 14 122 1 
Per Cent Returned 41.9 51.4 46.1 40.9 40.6 40.6 68.7 42.7 70 47.2 1 
Trades & Industry 
Number Sent 4 4 8 2 3 0 1 8 7 37 
I Number Returned 2 2 4 2 3 0 1 6 7 27 
Per Cent Returned 50 50 50 100 100 0 100 66 100 72.9 1 
Home Economics 
Number Sent 11 10 10 13 10 11 9 8 5 87 
Number Returned 6 7 2 10 4 11 8 2 4 54 I 
Per Cent Returned 54.5 70 20 76.9 40 100 88.8 25 80 6-2 
~ 
C) 
' 
-
military information the administration could determine 
whether there was a relation between the type of curriculum 
followed and the military duties performed by the graduate. 
'I'he second section of t he inquiry form was designed to 
obtain information about the educational progress of grad-
uates. From this information the administration would have 
some criteria for determining how many graduates were study-
ing for advance degrees and perhaps presenting some courses 
to assist the graduates in . the persuit of their advanced 
studies. ln this section the graduates were also asked to 
evaluate their work at Keene 1'eachers College and to suggest 
their opinions as to the most valuable courses for teaching 
presented at Keene. Space was also provided to suggest thcs e 
courses of least value to teaching, the extent to which college 
experience helped graduates, and ways in which the college 
Gould have been more beneficial. With the answers to these 
questions, the administrative authorities would have some 
criteria for evaluating the job that they were doing, and 
could do. 
The third section of the inquiry form was arranged to 
find information about the employment status of the graduates. 
The per cent who are teaching, types of positions held, types 
of positions desired, salary on first position, present salary, 
length of time required to obtain first teaching position and 
means by Which positions were obtained. It was felt that with 
this type of information guidance personnel could do more 
effective counseling for future students. 
The fourth section of the inquiry form was designed to 
obtain information concerning the alumni association. A 
strong alumni body is always an excellent asset to any school. 
It was felt that information gained in this section cculd be 
used by the administration to further strengthen the associ-
ation and impress undergraduates t hat they, as alumni would 
be concerned with a strong association. 
Fifteen of t he twenty-seven questions asked in tbe 
inquiry form (appendix A) were answerable merely by using 
a che ck mark. This was done so the graduates would find it 
· fairly easy to complete. The remaining twelve questions 
could be a n swered by a brief phrase. A careful study of 
other inquiry forms gave tbe writer opportunity to decide 
which would be good characteristics to include within the 
y' 
final inquiry form. Koos was particularly helpful. 
The returns from t he inquiry form were tabulated and 
a summary of the study was written on the basis of t he data 
obtained. 
y Leonard v. Koos, 11 The Questionnaire." Research Bulletin, 
Volume VIII, National Education Association, Washington, 
D. c. 1930. p. 11. 
I 
CHAPTER IV 
RESULTS OF THE SURVEY 
In the following tables a surrnnary of t he results of t h e 
inquiry forms, personal inte r views, and telephone calls is 
att empted. 
The r e su lts of the s urvey have been divided into t he 
four major divisions of t he i nquiry form. To better evaluate 
the graduates' opinion of the curricula presented at Keene 
Teacher s College , t his information is pr esented according 
to the cur r i culum in which the grad ua t e s were enrolled. 
The names a nd r esidences of t h e graduates we r e the first 
informat ion conside red. This i nformation was used by t he 
Alumni Associa tion to bring their f iles up to date. 
As a step in answering the first ma jor purpose of this 
thesis, the gradua tes were asked to indicate states and 
territories in which they had been employed. Table III 
indicates t hat the grad ua tes of t he colle ge were employed 
in nineteen states, Alaska, and Germany. Two hundred and 
five or 80.3 per ce nt were employed i n New Hanwshire. This 
is a factor whic h should be considered when contemplating 
curriculum changes. Course s which will enable graduates to 
satisfy local and state demands should be i ncluded. Fifteen 
or 5.6 per ce nt wer e employed i n Massachu setts and ten or 4 .5 
per c ent were employed i n Connecticut. The r emaining grad-
uates were employed in Vermont, California, Ohio, Maine, 
.Arizona, Michigan, South Carolina, Florida, Maryland, Penn-
sylvania, Virginia, Washington, Rhode Island, New York, 
Oreg on, Illinois, Alaska, and Germany. 
TABLE III 
STATES AND TERRITORIES IN VffiiCH GRADUATES WERE EMPLOYED 
State Number of Per Cent of Responses Total Number 
New Hampshire 205 80.3 
Ma ssachusetts 15 5.6 
Connecticut 10 4.5 
Vermont 6 2.1 
California 3 1.1 
Ohio 1 0.4 
Maine 1 0.4 
.Arizona 1 0.4 
Mich i gan 1 0.4 
Germany 1 o.4 
South Carolina 1 0.4 
Florida 1 0.4 
Maryland 1 0.4 
Pennsylvania 1 0.4 
Alaska 1 0.4 
Virginia 1 0.4 
Washington 1 e.4 
Rhode Island 1 0.4 
New York 1 0.4 
Oregon 1 0.4 
Illinois 1 0.4 
Total 255 100.0 
II 
II 
II 
-l 
II 
II · 
II 
Sixty-five or 27.7 per cent of those replying were 
veterans of World War II. A close study of Table IV will 
reveal to the reader that the army took advantage of the 
training the graduates received at Keene Teachers College. 
This is especially evident with the twenty-eight graduates 
of Trades and Industry. Nearly every one of these graduates 
had a military occupation which required a mechanical back -
ground. Seven former pilots were graduates of the Trades 
'I I, 
II 
II 
II 
II 
II 
Ji 
il 
II 
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I 
I 
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The remaining twenty-eight veterans ~~~ 
were engaged in different types of military occupations .
1 
and Industry Curriculum. 
ranging from Aeria l Gunner to Water Purification Supervisor. 
See Table IV. 
TABLE IV 
CHIEF MILITARY OCCUPATIONS - RA1TK - BRANCH OF SERVICE 
AND COURSES FOLLOWED AT IO::ENE TEACHERS COLLEGE 
ALPHABETICALLY ARRANGED 
Occupation Course Rank Branch 
Aerial Gunner Secondary S/Sgt. Army 
Ammunition N.c.o. ~:- T & I Sgt. Army 
Attack Boat Officer Secondary Lt. S.G. Navy 
Automatic Parts 
Officer T & I Capt. Army 
Aviation Electronic 
Technician T & I Sgt. Army 
Aviation Ordnance T & I Lt. J.G. Navy 
Boat Repair Officer T & I Lt. J.G. Navy 
Bombardier Secondary 2nd Lt. Army 
Chief Carpenter Secondary C/P.O. Navy 
Chief Clerk Secondary S/Sgt. Army 
I 
,I 
·I h II 
II 
I 
I 
I 
II 
!, 
I 
I 
i 
li 
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Occupation 
Combat Air Crew 
Radio Operator 
Cryptanalyst 
Cryptographic 
Technician 
Deck Officer 
Flight Engineer 
Flight Engineer 
Gunnery Officer 
Intelligence 
Instructor 
Instructor 
Instructor, Inter-
view Clerk 
Instructor, N.c.o. 
Instructor, Radio 
School 
Instructor, Test-
ing 
Machinist 
Machinist 
Mail Service 
Mail Specialist 
Maintenance and 
Ele c. Equipment 
Mechanic, Airplane 
Mechanic , Radar 
Medical Department 
Medical Service 
Medical Technician 
Military Police 
Mobile Education 
Professional Ser-
vices 
Motor Worker, Diesel, 
Ga, and Steam 
Naval Navigator 
Navigator· and 
Instructor 
TABLE IV (Continued) 
Course 
T & I 
Secondary 
T & I 
Elementary 
T & I 
Secondary 
Elementary 
T & I 
T & I 
T & I 
Elementary 
Secorrlary 
T & I 
Elementary 
T & I 
T & I 
Secondary 
Elementary 
T & I 
Elementary 
Secondary 
Elementary 
Elementary 
Elementary 
Secondary 
Secondary 
T & I 
Secondary 
Secondary 
Rank 
S&t• 
T/4 
Pvt. 
Lt. J.G. 
1st Lt. 
2nd Lt. 
Lt. J .G. 
S/Sgt. 
S/Sgt. 
2nd. Lt. 
Sgt. 
S7Sgt. 
T/Sgt. 
Capt. 
1v'IM (S }1/c 
S/Sgt. 
MAM2/c 
MC2/c 
Cpl. 
S/Sgt. 
S/Sgt;. 
2nd Lt. 
T/5 
PFC 
S/Sgt. 
MOM3/c 
Lt. S. G, 
S/Sgt. 
Branch 
Army 
Army 
Army 
Navy 
Army 
Army 
Coast Guard 
Army 
Army 
Army 
WAC 
Army 
Army 
Army 
Navy 
Marines-
WAVE 
SPAR 
Navy 
Army 
Army 
Army 
Army 
Army 
Army 
Army 
Navy 
Navy 
Army 
Occupation 
Occupation Coun-
selor 
Office Work on 
Ship 
Officer in Charge 
of a L.C .T. 
Personnel Sergeant 
Major 
Personnel Worker 
Pilot 
Pilot 
Pilot 
Pilot 
Pilot 
Pilot 
Pilot 
Platoon Leader 
Platoon Leader 
Radar Ope rator 
Radio, Field 
Artillery 
Radio Dperator 
and Mechanic 
Supply Sergeant 
Survey and Observer 
Telephone Operator 
Unit c.o. 
Water Purification 
Supervisor 
TABLE IV (Continued) 
Course 
T & I 
Secondary 
Secondary 
Elementary 
Elementary 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
T & I 
Secondary 
Secondary 
Secondary 
Secondary 
Elementary 
Rank 
S/Sgt. 
Y2/c 
Lt J .G. 
M/Sgt. 
1st Lt. 
2nd Lt. 
2nd Lt. 
Lt S.G. 
Lt S.G. 
Lt.S.G. 
Lt. J .G. 
1st Lt. 
2nd Lt. 
CRE 
PFC 
PFC 
S/Sgt. 
Cpl. 
Cpl. 
Capt. 
T/Sgt. 
*Trades and Industry Curriculum. 
Branch 
Army 
Navy 
Navy 
Army 
Navy 
Army 
Army 
Army 
Navy 
Navy 
Navy 
Navy 
Army 
Marines 
Coast Guard 
Army 
Army 
Army 
Army 
Army 
Army 
Army 
As a step in seeking information to one of the major 
purposes of this thesis, it seems significant to consider 
the education status of the graduates. Are the graduates j 
_ j 
il 
li 
I! ====1==========================~2=, = 
studying for advance degrees? 
It is interesting to note from Table V tha t of the 
two hundred seventy-one graduates responding to the inquiry 
form, one hundred thirty-four or 49.1 per cent of the grad-
uates were doing advance study. Twenty-nine or 10.7 per cent 
had received Masters' Degrees. Three graduates are working 
towards a Doctor Degree at present. Thirty-one or 23.3 
per cent of the graduates attended Boston University, nine 
or 31.3 per cent received Master Degrees from this institution. 
Thirty-six or 27.0 per cent of the graduates attended New I 
Hampshire University but only four or 13.8 per cent had 
received Master Degrees. This is probably due to the fact 
that most of the graduates attending this school are doing 
time work which required more time for obtaining a Master 
Degree. The remaining graduates attended a wide range of 
universities indicating that graduates of Keene Teachers 
College are accepted for graduate study in many colleges and 
uni vers it ie s. 
TABLE V 
COLLEGES ATT:S~NDED AND DEGREE S GRANTED 
I 
Name of College 
University of N. H. 
Boston University 
Columbia University 
Number 
Attended 
36 
Per Cent 
of Total 
37.0 
Master . Per Cent 
Degrees of' Total ~~ 
4 13.8 II 
31 23.3 9 31.3 ,, 
9 6.8 5 17.3 II 
I 
I 
I 
I 
TABLE V (Continued) 
Name of College 
Plymouth Teachers College 
University of Vermont 
Harvard School of Ed. 
Middlebury College 
Pennsylvania State 
New York Universit y 
Navy Tea cher Training Ctr. 
Rhode Isla nd College of Ed. 
Fitchburg Tea chers College 
Fordham University 
Unive r sitn of Maine 
Stanford niversit y 
Connecticut University 
Northeastern University 
Universit y of Michigan 
Universit y of Colorado 
Connecticut State Teac hers 
Cole Trade School 
Michiga n State College 
Boston College 
New Haven Teachers 
u.s. Coast Guard Academy 
Mount Holyoke College 
Universit y of Finsch Haven 
Mass. Inst. of Tech. 
Smith College 
Northwe s tern University 
San Diego State College 
Yale University 
N. H. School of Beauty 
McGill University 
Sirr.mons College 
Mt. Saint Mary College 
Colorado A & M College 
Princeton Universit y 
Laconia Business College 
Dr esser Business College 
Trinity College 
Number Per Cent Master:. Per Cent 
Attended of Total Degrees of Total 
8 
6 
3 
2 
2 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
6.0 
4.6 
2.3 
1.5 
1.5 
1~5 
1.5 
1.5 
1.5 
1~5 
1~5 
1.5 
.8 
.a 
~8 
.a 
.8 
.8 
.8 
.8 
.8 
.8 
.8 
.s 
.8 
.8 
.8 
.8 
.8 
.8 
.8 
~8 
.8 
~8 
~8 
~8 
.8 
.8 
0 
3 
0 
1 
0 
0 
0 
0 
1 
0 
0 
2 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
1 
1 
0 
0 
0 
0 
1 
0 
0 
0 
0 
.o 
10.3 
.o 
3.4 
.o 
.o 
.o 
.o 
3.4 
.o 
.o 
6.9 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
.o 
3.4 
.o 
.o 
3.4 
3.4 
.o 
.o 
.o 
.o 
3.4 
.o 
.o 
.o 
.o 
--------------'-'-·=-=---~=====--'-========1;==== 
TABLE V (Continued) 
ji 
======================================================== ! 
Name of College Number Attended 
Per Cent 
of Total 
Master Per Cen~ 
Degrees of Total 
------------------------------------------------------------- 1 
I Hyannis 'l1eachers College 1 .8 0 
,. 
I Middlebury Colle g e Bread-
.o 
I loaf School of English 1 .8 0 .o 
I N. H. School of Finance 
and Accounting 1 .s 0 .o 
Total 134 100.0 29 100.0 
The graduates were asked to list courses which the y had 
not tak en at Keene 'r eachers College but for which they have 
1 since felt a need. 'ra b le VI indic a tes t h e selections of the 
g radua tes of the Secondary Cur riculum. In int erpreting t he 
dat aJ it is well t o reme mber t ha t t he g r a duates of t h is 
, curricu lum cou ld ele ct from ma ny courses. Perhaps this is 
I· 
I t h e c aus e for the low r e spon ses on this in quir y. IViusic 
II ,, 
1i Apprecia tion with seven respon ses ra nked highest, and New 
/' ;-ra mp sh ire Resources with fiv e r e s ponses was second. 
11 remaining responses s e em to ind ic a t e t he needs of i ndividual 
'f he 
I' 
'I 
II 
!i ,, 
te e. ch ers, acc ording to t h e positions t he y held. See Table VI. 
It is inter es ting to n ote f r om Table VII t h at twenty-
t wo g radu ates of the Eleme ntary Cur r iculura felt a need for 
Pub lic Speak ing . 'l'he de sire to b e a ble to express oneself is 
I 
1: 
II 
. I 
I 
I 
! 
I 
I 
--11 
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TABIE VI 
COURSES OFFF.RED FOR INHI CH GRADUATES OF SECONDARY CTJ?R ICULUM 
HAVE SINCE FELT A N!::ED -- ACCORDING T 0 
RESPONSE RECEIVED 
Course 
Music Appreciation 
New Hampshire Resources 
Introduction to Art 
Physical ~ducation 
Reading · 
Children's Literature 
Art Appreciation 
Remedial Reading 
Art 
Health Education 
Foods 
Physics 
Advance Graw.mar 
Genera 1 Sc ie nee 
Biology 
Clothing 
Organic Chemistry 
Child Psychology 
Guidance 
Adolescent Psychology 
Advanced Math 
Journalism 
European History 
International Relations 
American Government 
Public Speaking 
considered important by the graduates. 
Number of 
Responses 
7 
5 
4 
4 
4 
4 
4 
4 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
Twenty graduates 
felt a need for Guidance. This is probably due to the in-
creased emphasis on guidance in our schools of today. Six 
I_ 
3:1 
expressed a need for Methods of Teaching. In interpreting 
this data, it is well to reme mber that t he graduates of this 
curriculum were unable to elect courses. 
TABLE VII 
COURSES OFFERED WH I CH GRADUATES OF ELE1ffi:N""TARY CUR RIC1.TLlJM 
f~VE SINCE FELT A 1~ED -- ACCORDING TO 
Course 
Public Speaking 
Guidance 
Methods of Teach i ng 
Reading 
Remedial Reading 
RE SPONSE RECEIVED 
Ora 1 and Writ ten English 
Child Bsychology 
Philosophy 
Special Methods 
Great Philosophers 
General Science 
Sociology 
Audio-Visual Education 
Test and Measurements 
Research Methods 
Jr. High Math. 
Physical Education 
Home Decors.tion 
Typing 
World Problems 
Chemistry 
Languages 
.Administration 
.Arts and Crafts 
Home Economics 
Chemistry of Foods 
Organic Chemistry 
Inorganic Chemistry 
Number of 
Responses 
22 
20 
6 
5 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
Courses graduates of the Trades and Industry Curriculum 
have felt a need for are found in Table VIII. Guidance 
with seven se sponses ranked first. Educational Measurements, 
and Secondary School Administration with five responses each 
r anked second. The selection of t hese co~rses was perhaps 
due to the desire of many of these graduates to enter Ad-
ministration positions. 
TABLE VII I 
COURSES OFFERED FOR Vm i CH GRADUAT ES OF TRADES AND INDUSTRY 
CURRICULUM F_AITE SINCE FELT A NEED -- ACCORDING TO 
RESPONSE RECEIVED 
Course 
Guidance 
Educational Measurements 
Secondary School Administration 
Physical Education 
More Math 
Practice Teaching 
Philosophy of Education 
Buildings and Equipment 
Shop Management 
Electrica 1 Courses 
Special Methods 
Law and Program 
Art 
Number of 
Responses 
7 
5 
5 
3 
3 
2 
2 
2 
2 
2 
2 
1 
1 
I 
I 
II 
I 
I 
II 
I 
I 
II 
In Table IX the courses the graduates of t he Home 
Economics Curriculum have felt a need for are listed. Gen-
eral Science with seven response s ranked first. This was per• -
haps due to t h e fact that many of the g raduates of t h is 
curriculum are required to teach Science along with the reg-
ular Home Economics courses. Children's Literature and Music 
Appreciation wit h five responses each ranked second. The 
remaining selections were a variety of courses probable re-
fleeting the individual needs of t he graduates responding. 
TABLE IX 
COURSES OFFERED FOR WH ICH GRADUATES OF' HO:h1E ECONOMICS 
CURRICULUM H.A VE SINCE F'ELT .A :f:\1EED -- .ACCORDING T 0 
RE SPONSE RECEI VED 
Course 
General Science 
Children's Literature 
Music Appreciation 
American Literature 
General lVJ.ath 
Great Philosophers 
Introduction to Music 
Physical Education 
Art Appre·c ia t ion 
Educational Measurements 
Psychology 
United States History 
Nature 
.Art 
Number of 
Responses 
7 
5 
5 
4 
4 
4 
4 
3 
3 
3 
3 
2 
2 
2 
11 
I 
II 
_ __________________________ ___ !! 
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I 
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TABlE IX (Continued) 
II II 
) 
II 
I 
I 
I 
Course 
Introduction to Art 
Geography 
New Hampshire Resources 
Healtb Education 
Guidance 
History of C iv. 
Ancient History 
Number of 
Responses 
1 
1 
1 
1 
1 
1 
1 
As a step to answering t h e fourth major purpose for 
this study, the graduates of each curriculum were a sked to 
evaluate the courses taken as undergraduates at I~ene Teachers 
College. The responde nts were asked to list the four least 
important courses in t heir work in order of preference. 
Table X lists t he selections of t he graduates of t h e Secon-
dary Curriculum according to numb er of responses received 
and their choice of value. Law a nd Program with twelve 
first choices, ten second, and two third choices, for a total 
of twenty-four, received t he greatest number of responses. 
This was pe rhaps due to the fact that the graduates were 
I! 
~ 
II 
among st a wide variety of courses. Many graduates stated 
tha t all courses we re of some value. 
TABLE X 
COURSES GRADUATE S OF SECONDARY CURRICULUM CONSIDERED 
OF LEAST VALUE -- ACCORDING TO RESP ONSE II 
RECEIVED 
Courses Number of 
1st 2nd 
Law a nd Program 12 10 
Pr inciple s of Sec. 
Education 3 5 
Educ a tional Measure-
me nts 4 6 
Guidance 1 1 
General Science 1 2 
Educational Courses 1 3 
Europe an History 3 1 
Ob s e r vation and 
Confe rance 0 2 
Introduction to 
Teaching and Ed. 
Ps y chology 0 1 
Oral and Written 
En g lish 1 1 
Sec. Sch. Administration 0 2 
Gre a t r hilosophers 0 0 
Penmansh ip 2 1 
Manners 0 2 
Arit hmatic 1 1 
Sociology 0 0 
History of Civ. 1 1 
Biolog y 1 0 
Public Speaking 1 0 
Library 1 1 
Responses a nd 
3rd 4th 
2 0 
4 2 
2 0 
2 2 
2 1 
2 0 
0 1 
1 1 
2 1 
2 0 
0 1 
3 0 
0 0 
0 0 
0 0 
1 1 
0 0 
1 0 
1 0 
0 0 
Choice 
Total 
24 
14 
12 
6 
6 
6 
5 
4 
4 
4 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
II 
I 
I 
i 
I 
I 
I 
; 
I 
I 
I 
I 
I 
I 
II 
lj 
The graduates of t h e Elementary Curriculum selections 
for t h e least valuable cou rses, appears in Table XI. Econom-
J:saw:::a:e:ff::::t:::i::::o:::: ::::::·f::::.th;:: ;:::c::at 
very little economics is taught i n the elementary sc.hools 
perhaps caused this selection. Manual Arts with nine first 
chod:ces, two second, and five third ranked second. This was 
a required course and very few of t h e graduates have occassion 
II 
II 
[i 
\I 
to tea ch it. This table indicates little value to severa l 
course s and should be considered if curriculum changes are 
to be made. 
TABLE XI 
COURSES GRADUATES OF ELEMENTARY CURRI CULUM 
CONSIDERED OF LEAST VA LUE -- ACC ORDING 
T 0 RESPONSE RECEIVED 
Courses Number of Responses a nd 
1st 2nd 3rd 4th 
Economics 10 4 5 0 
Manual Arts 9 2 5 1 
Personal Hygiene 6 3 · 2 4 
Law and Program 7 3 2 1 
European Hi stor y 4 3 1 3 
America n History 2 0 4 4 _ 
Biology 6 3 1 0 
Jr. Hi gh Math. 3 3 0 3 
N. H. Resources 2 3 2 1 
Inti'O• to Art 3 4 0 1 
Intro. To Teaching 
and Psychology 2 2 2 1 
Music Appreciation 1 4 2 0 
Art 2 4 1 0 
Music in Elementary 
Schools 3 1 1 2 
Sociology 2 1 2 1 
Clothing 1 1 3 1 
Art Apprecia tion 4 1 1 0 
Arit hmetic 3 2 0 0 
General Sc ie nee 2 0 3 0 
Children's Literature 2 2 1 0 
Observation and 
Part ic ipat ion 3 0 1 1 
Choice 
Total 
19 
17 
15 
13 
11 
10 
10 
9 
8 
8 
7 
7 
7 
7 
6 
6 
6 
5 
5 
5 
5 
38 
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II 
I 
II 
II 
I, 
II 
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- 3 9 
TABLE XI (Continued) 
Courses Number of Responses and Choice 
1st 2nd 3rd 4th Total 
History of Civ. 1 2 2 0 5 
Home Arts 2 2 1 0 5 
Penmanship 2 2 1 0 5 
Oral and Written Eng. 1 1 1 1 4 
Physical Education 1 3 0 0 4 
Geography 1 0 2 1 4 
Nature 1 3 0 0 4 
Ed. Measurements 1 2 0 1 4 
Foods 1 2 1 0 4 
Manners 3 1 0 0 4 
Background of American 
History 0 2 1 0 3 
Observation and 
Conference 0 1 1 1 3 
Reading 0 1 2 0 3 
American Literature 0 1 1 0 2 
Health Education 0 0 2 0 2 
N. H. Education 1 0 0 1 2 
Machine Shop 0 2 0 0 2 
Rural Education 0 0 2 0 2 
General lVia th. 0 0 1 0 1 
Great Philosophers 0 1 0 0 1 
Methods of Teaching 
Shop 1 0 0 0 1 
Public Speaking 1 0 0 0 1 
In Table XII, the graduates of the Trades and Industry 
Curriculum expressed their opinions of t h e least valuable 
courses. The responses of the graduates of this curriculum 
were few, probably due to the fact that the least mumber were 
I 
in this cur r iculum . Manua l Arts with four first choices, 
t wo s ec ond choices, and one th1:rld choice ranked first. Th is 
was proba bly due to t he f act t ha t this course, for t he mo s t 
pa rt , i s taught in t he elementary schoo ls in New Hampshire 
and most of t he graduates are tea ching in the Secondary 
Sc hoo ls. Hist ory of Civilization with two f irst choices, 
and five s ec ond choices, with a tot a l of seve n also ranke d 
first. This was a requir ed co ur se, and none of t h e g raduat es 
are teach ing it. Law and Program ranke d third. 
'r.ABLE XII 
COlJRSES GRADUATES OF TBE TRADES .AND I NDUSTRY CTBR I CUL"LTfl-1: 
CONSIDERED OF LEA ST VALUE -- ACCORDI NG TO 
RESPONSE RECEIVED 
Courses Number of Responses and 
1st 2nd 3rd 4th 
Manual Arts 4 2 1 0 
History of Civ . 2 5 0 0 
Law and Program 5 1 0 0 
Biology 3 1 0 1 
Practical Mechanics 3 0 2 0 
Organic Chemistry 1 2 1 0 
Art Apprecia tion 1 1 1 0 
Buildings & Epuipment 1 2 0 0 
Physical Education 0 1 1 0 
Methods of Teaching 
Patern Ma king 1 1 0 0 
Choice 
Total 
7 
7 
6 
5 
5 
4 
3 
3 
2 
2 
TABLE XII (Continued) 
Courses Number of Responses and Choice 
1st 2nd 3rd 4th Total 
Special Methods 0 0 2 0 2 
Introduction to Teaching 
and Ed. Psychology 1 0 0 0 1 
Personal Hygiene 1 0 0 0 1 
Introduction to Art 0 1 0 0 1 
American Literature 0 1 0 0 1 
Music Appreciation 1 0 0 0 1 
Practice Teaching 1 0 0 0 1 
Inorganic Chemistry 0 0 1 0 1 
Methods of Teaching 
Ca bi net Mak ing 0 1 0 0 1 
Plan or Job Experience 1 0 0 0 1 
Methods of Teaching 
Mecl:l. a nd Mechanisms 0 0 1 0 1 
All Method Subjects 0 0 1 0 -~ 1 
Humanities 0 1 0 0 1 
Economics 1 0 0 0 1 
Public Speaking 1 0 0 0 1 
In Table XIII, the courses which the g raduates of the 
Home Economics Curriculum considered of least value are listed. 
Inorganic and Organic Chemistry,each with a total of twelve 
responses, ranked first. Inorganic Chemistry received nine 
first choices, two second, and one third choice. Organic 
Chemistry received eight first choices, three second, and one 
third choice. The fact tha t none of t he se g raduat e s are 
teac hing these cours e s probably caused this response. Law 
and Program ranked second and Household Physics t h ird. 
II 
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TABLE XIII 
COURSES GRADUATES OF HOME ECONOMIC S CURRICULUM I 
CONSIDERED OF LEl\ ST VALUE -- ACCORDING TO 
RE SPONSE P~CE IVED 
Courses Number of Responses and Choice 
1st 2nd 3rd 4th Total 
Inorganic Chemistry 9 2 1 0 12 
Organic Chemistry 8 3 1 0 12 
Law and Program 6 2 2 1 11 
Household Physics 4 3 3 0 10 I 
Economics 5 2 0 1 8 
Principles of Secondary 
Education 1 3 2 0 6 
Public s g eaking 3 0 3 0 6 
Special t.lethod s 1 2 1 2 6 
Art 2 1 2 0 5 
Guidance -· 0 4 1 0 5 
European rtistory 2 1 1 0 4 
History of Civ. 2 1 1 0 4 
N. H. Education 2 0 1 1 4 
Art Principles 2 1 1 0 4 
Physical Education 2 0 0 1 3 
Sociology 0 0 0 3 3 
Home Decoration 1 1 0 1 3 
Clothing 1 1 0 0 2 
Educational Measurements 1 1 0 0 2 
u. s. History 1 0 1 0 2 
Child Care 1 1 0 0 2 
Clasics 1 1 0 0 2 
N. H. Resources 1 0 0 0 1 
Background of American 
History 0 1 0 0 1 
American Literature 0 0 1 0 1 
Secondary School 
Admin is tra t ion 1 0 0 0 1 
Family 0 0 1 0 1 
-
II 
I 
Tables XIV, XV, XVI, and XVII indicate the selection of 
courses the graduates of the four curricula considered of 
most value. 'rhe response to t hi s question was much higher 
than to the quest i on on courses of least value. Courses 
that have helped graduates in their work would naturally be 
easily recalled. 
Table XIV g ives the choices of t he g raduates of the 
Secondary Curriculum. Each c ou rse is ranked according to 
the total number of first, second, third and fourth responses 
it received. Practice Teaching with twenty-seven first 
choices, five second, fo u r t 1~'ird, and four fourth choices 
for a total of thirty-nine responses ranked first. Many 
graduates considered f.ractice Teaching very valuable in 
preparing to teahh. Introduction to Teaching and Educational 
Psychology with eleven f irst choices, four second, six 
third, and two fourth choices, for a total of twenty-three 
responses ranked second. This co urse evidently gave the 
graduates an understanding of the pupils,wh ich was valuable 
to them. In interpreting the data on this table, it is well 
to rememb e r t ha t t he courses listed are both elective and 
compulsory courses. 
Table XV contains the selections graduates of the 
Elementary Curriculum considered of most tJalue to them. 
The response to this inquiry was high and shows considerable 
II 
II 
TABLE XIV 
COURSE S GRADUA TES OF SECOl\TJ:)ARY CURRI CULUM CONSIDERED 
OF MO ST VALUE -- ACCORDING TO RE SP ONSE 
PtECEIVED 
Courses Number of Responses and Choice 
lst 2nd 3rd 4th Total 
Practice Teaching 27 5 4 3 39 
Introduction to Teaching 
and Ed. PsychologY, 11 4 6 2 23 
Oral and Written ~nglish 10 2 2 2 16 
Educat i onal Measur ements 4 4 5 2 15 
American Literature 8 4 0 0 12 
Principles of Secondary 
Education 2 4 2 4 12 
English Li t era.tuTe 7 3 1 1 12 
Public Speaking 4 4 1 2 11 
American History 3 3 2 2 10 
Guidance 1 1 5 3 10 
Sociology 1 3 3 2 9 
Advance Grammar 4 2 1 2 9 
Great .i?hilosophers 2 0 3 3 8 
Methods of Teaching 2 4 0 2 8 
Play Production 4 3 0 1 8 
Shakespeare 4 1 1 1 7 
Advance Composition 4 1 1 1 7 
Physical Education 0 1 2 3 6 
Observation and 
Participati on 0 1 2 3 6 
Latin 1 0 4 1 6 
Cla s sics 3 2 0 1 6 
Colleg e Mabh Cours e s 3 2 1 0 6 
History Courses 0 2 0 3 5 
Economics 0 1 4 0 5 
Geography 2 1 1 0 4 
French 2 2 0 0 4 
Jr. Hig h Math. 0 2 0 1 3 
Law and Program 0 2 1 0 3 
Biology 0 0 0 3 3 
N. H. Resources 0 0 1 1 2 
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agre eme nt among the graduates 1 perhaps due to the fact t h at 
elementary te achers have s i milar c ours e s to teach. Intro-
d uct ion to Teach ing and Educa t i ona l Psycho logy with twent y -
fiv e first cho ices, sixteen s econd , nine t h ird, and fou r 
fourth choices for a grand tot a l of fifty-fou r, ranked first. 
This is an apparent tre nd towards e mphasizing t he importan ce 
of psycholog y in teaching as well as every day living . 
Practice Teachi ng , altho ugh hav i ng more first choices, ra nked 
sec ond in total number of r esponses. Twenty-seven gradua tes 
indica ted t h is course as most valuabl e to them, sixt een chose 
it as t h e sec ond most valua b l e, n ine cho se it t hird, and f our 
fou rth 1 making a t ot a l of fifty-three. Reading al s o r an_l{e d 
high as a valua b l e course, followed close l y rby Observation 
and Participa t i on and Geography. In interpr eting t he dat a 
on t hi s t a b l e , it is well to rem.ernb e r t ha t elementary stu de nts 
were not allowe d e lect ives . 
Th e most va luab l e course to t h e g raduates of t h e Trades 
and Industry Curriculum was c onsidered. Tab le XV I show t he se 
sele ct i ons ace or ding to re sp on se received. Methods of Tea ch in( 
Shop receive d four i'i rst choices, one second, t wo t h ird, and I 
one fou rth, for a total of eigh t responses, ranke d fir st. 
The g radua te s evidenti~ f elt a need for t hi s me thods course. 
A close examination of t hi s tab le will indicate to the rea der 
t h at most of t he c ourses are pe rtinent to teach i n g 'l1rades 
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and Industry. This is probably due to the fact that most 
of thes e graduates remained in their chosen field. Graduates 
of ot he r cur ricula deviate from their major at college to 
secure positions. ~;he demand for graduates of t hi s curriculum 
was so great t ha t many began teaching without practice 
teaching unde r the sup ervision of the colle ge. This is 
probably the cause for this course ranking sixth on the list. 
TABIE XVI 
COURSES GRADUATES OF T RA'D:B~ S AtTD INDUSTRY Cmr:RRICULUM 
C ONSIDFRED OF MOST VALUE -- ACCORDThTG T 0 
RESPONSE RECE IVED 
----
Courses Number of Responses and Choice 
1st 2nd 3rd 4th Total 
Methods of Teaching Shop 4 1 2 1 8 
Introduction to Teaching 
and Educational Psychology 5 1 1 0 7 
Methods of Teaching 
Cabinet Making 1 1 2 2 6 
Methods of Teaching 
Mechanical Drawing 2 1 2 0 5 
Me thods of all Courses 
Pertaining to T & I 2 1 2 0 5 
Practice Teaching 2 2 0 0 4 
Methods of' Teach ing 
Shop Math. 0 0 4 0 4 
Machine Shop 1 0 0 3 4 
Plant or Job Experience 0 1 1 2 4 
Methods of Teaching 
Shop Practice 2 1 1 0 4 
TABLE XVI (Continued) 
- - - - ---
Courses Number of Responses and Choice 
1st 2nd 3rd 4th Total 
Methods of Teaching 
Auto Mechanics 0 3 1 0 4 
Shop Courses 1 2 0 0 3 
Economics 1 0 0 2 3 
Methods of Teaching 
Shop Electri city 0 0 2 1 3 
Shop Management 0 2 0 1 3 
Oral and Written English 1 0 1 0 2 
Physics 0 0 0 2 2 
Public Speaking 0 1 0 1 2 
Shop Physics 0 0 0 2 2 
General Math. 1 1 0 0 2 
Methods of Teaching 
Mechanics an d Mechanisms 0 1 1 0 2 
Physical Education 1 0 0 0 1 
It is interesting to note from Table XVII the fact that 
t he graduates of the Home Economics Curriculum responded to 
four diffe rent courses at an almost even frequency. Foods; 
Clothing , House Man agement, and Practice Teaching received 
the greatest numbe r of responses. Many of the graduates 
of this CUi' r i culum married and it is probably that these 
courses aid them in ~intaining a home, thus causing a heavier 
response. Foods with seven first choices, five second, five 
third, and ten fourth, g i v i ng a total of twenty-seven responses 
4 8 ' 
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I 
ranked first along with Clothing wh ich had nine f irst c hoices 1 
, ll 
nine seco nd, six t h ird, a nd three fourth choices. Practice 
Teaching r eceived many responses by the g radu a tes of all 
curricula. The re mai ning responses indicated a wide variety 
of choices . 
TABLE XVII 
COURSES GRADUATES OF HOME EC ONOMIC S CUft RI CU LUM 
COESIDERED OF Tv10ST VJ\LUE -- ACCORDING TO 
P.ESPONSE RECE DTED 
Courses Numbe r of Responses and Choice 
1st 2nd 3rd 4th Total 
Foods 7 5 5 10 27 
Clothi:gg 9 9 6 3 27 
House ttanagement and 
Practice House 9 4 10 2 25 
Practice Teaching 11 7 1 3 22 
Methods of Teaching 
Clothing 5 6 5 1 17 
Methods of 'I'eaching 
Child Care 5 5 2 3 15 
Introduc tion to Teaching 
and Educ a t iona 1 Psychology 3 3 1 1 8 
Public Speaking 2 2 1 3 8 
Sociology 1 3 2 1 7 
Chemistry of F oods 3 2 2 0 7 
Biology 1 :1 0 3 2 6 
Oral and Written En g lish 2 1 0 2 5 
Home De corat io n 1 0 3 1 5 
Methods of Teaching 3 1 1 0 5 
Phys ica 1 __ Education 1 0 0 2 3 
Special Methods 2 0 1 0 3 I I 
II 
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TABLE XVII (Continued) 
II 
I 
I 
:===-=-I 
Courses 
Introduction to Art 
Obs e rv~tion a n d Conference 
Art 
Observation and Paticipa-
tion 
Secondary School 
Administration 
Economics 
Law and Program 
Family Relationships 
Classics 
Number of 
1st 2nd 
1 0 
2 0 
1 0 
1 1 
1 0 
1 0 
2 0 
1 0 
1 0 
Responses and Choice 
3rd 4th Total 
0 1 2 
0 0 2 
0 1 2 
0 0 2 
0 l 2 
0 1 2 
0 0 2 
0 0 1 
0 0 1 
As a furt he r step to answering t h e fourth major purpose 
of this thesis, the g r ad uates we r e asked to indicate by a 
check ma r k in spaces provided, the extent to wh ich college 
expe rienc e helped in t heir position. These exp eriences were; 
provided a good tea ching ba c kground, provided a general back-
"/ 
ground, provid e d social c ontacts, provided professional con-
tacts. A space was provid ed for cit he r suggestions. The 
g raduate s were asked to ch ec k each as good, fair, or ex-
cellent. Most of t h e g r aduates did not enter any other 
experi ences on the i nquiry form, therefore, t hi s was .omitted. 
According to Table XVIII, it was fou nd th a t one hundred 
I 
'I 
and nineteen or 47.7 per cent of the g radua tes con.sidered 
that Ke ene Teacher s College had provided a g;o od teaching 
bac kground, seventy-two or 28.4 per cent thou ght that it 
p rovided a fair ba ckground, sixty-two or 24.5 per cent c onsid- \1 
- I 
ered they had been provided an exce llent background for 1 
teaching . I 
One hundred and twelve or 43.2 per cent felt that college l 
had prov i de d th em with a good ge neral background, eighty-
nine or 34.5 per c e n t indicated a fair general. background had 
been provided, and fifty-seven or 22.3 p e r cen t felt t h ey 
had received an excellent general background. 
One hundred and one or 40.2 per cent felt t h at their 
experie nce s had provided t h e m wi t h bot h g ood and f a ir social 
con tacts. Forty-nine or 19.6 per cent felt that the social 
con tact experience was excellent. 
E i ghty-seven or 36.4 per cent indicated the experience 
had provided g ood professional contac ts, o ne hundred thirty-
one or ,54.8 per cent indi ca ted fair, and twenty-one or 8.8 
per cent ind ic a t e d excellent. 
As a step towards answering th e t h ird ma jor purpose 
of t his thesis, the g radua tes were asked to suggest ways in 
which the college could b...a ve be en more he lpful. In order 
to obtain da ta vmic h would b e of use, it wqs decided to 
ente r f i ve st a tement s and a l low the g raduates to g ive their 
8·Y'l'~n Universi ty 
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T.ABIE XVIII 
EXTEN'r TO WH ICH COLLEGE EXPERIENCE HE LPED GRADUATES 
Number of Per Cent of Suggest i on Re s pons es Tota l Resp onses 
Go od Fair Excellent Good Fair Exc e llent 
Provided a Go od 
Teaching Back-
ground 119 72 62 47 . 1 28.4 24 .5 
Provided a Gen-
eral Backgr ound 112 89 57 43 . 2 34 .5 22 . 3 
Provided Soc ial 
Contact 101 101 49 40 . 2 40 . 2 19. 6 
Provided Pro -
fes sional Com-
tacts 87 131 21 36 . 4 54 . 8 8 . 8 
response to them by the use of a check mark . These sugges t ion 
were; more advice during p ra c t i c e teaching, more training in I 
major field, more opportunity for self-expression, more 
educstional courses, and more e:x:tra-curr iculum activity . A 
place was provided for oth e r suggestions , but the answers in 
tbis co l umn l~epresented to wide a variety of suggestions and 
cov.ad not be compi l ed to indicate much . 
According to Table XIX, one hundred thirty-three or 
26.0 per cent of the graduat es believe that they should r e-
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ceive more a dv ice during practice teachi ng . One hundred and 
twelve or 21.7 per ce nt thought they should have mo re train-
ing i n their r~ jor fie ld, s event y-seven or 15 .1 per cent fe lt 
the colle ge should allow more opportunity for self expression, 
fifty-nine or 11.3 per cent felt t ha t mo re educational co ur ses 
wo-u ld be helpful. This figure seems to indicate that t he 
college was presenting en ough educational c ourses to aid 
t he nee ds of t h e graduates. Twenty -eigh t or 6.3 per cent 
saw a need for more extra curriculum activity. This see ms 
to indicate that t he €Xtra curriculum activity program at 
Keene Teache rs College met t he needs of most of the g raduates 
of t hi s p e riod. Eleven or 2.1 per cent did not respond to any
1 
of t h e sugge s tions on t h is quest ion. I 
I 
TABLE XIX I, 
EXTENT TO WHICH COLIEGE COULD B...A VE BEEN MOPtE HE LPFUL 
Suggestion Number of Per Cent of Responses Total Responses 
·---------------------
More Advice During Practice Teaching 133 26.0 
More Training In My Major F' ield 112 21.7 
More Opportunity for Self-Expression 77 15.1 
More Education Cou~ses 59 11.3 
Iviore Extra-Curricult~ Activity 28 6.3 
Not Stated 11 2.1 
Others 91 17.5 
Total f)l] 100,0 
Table X~ indicates the graduates response to the question~ 
I 
Does your present position offer a chance for promotion? It 
is interesting to note fr om this table t ha t n e a rly t he same 
amount had a chance for promotion as did not. Sixty-seven 
or 40.9 per cent of t he grad uates had positions whi ch pir'e-
sented a chance for promotion and sixty-six or 40.2 per cent 
h ad positions whi c h offered no op p ortunity for promotion. 
Thirty-one or 18.9 per cent did not kn ow whether the position 
they held presented an opp ortunity for promotion. Many of 
these g raduates are spend ing their first yea r on their po-
sit ions. 
TABI .E XX 
GRADUATES CHANCES l''OR PROMUr ION ON PRE S.? l'rr PosrrroN_j 
Chance f or Promotion 
No Chance for Promotion 
Don't Know 
Total 
Number of 
Responses 
67 
66 
31 
164 
Per Cent of 
Total Numbe r 
40.2 
18.9 
100.0 
I 
I 
i 
I' I 
II 
In support of the first major purpose of this thesis, 
the graduates were asked to st a te, by the use of a check mark 
in spaces provided, their s a tisfaction with their present 
positions. Table XXI shows t he results of t his inquiry. 
One hundred t h irty-three or 76.0 per cent were satisfied 
with their present position. Fourty-two or 24.0 per cent 
were not satisfied. This would seem to indicate that the 
graduates were successful in obtaining the types of p ositions 
which they desired. 
TABlE XXI 
GRADUAT ES SATISFA CTION V'!ITH PFESE1TT POSITION 
====================================================~ 
Satisfied 
Not Satisfied 
Total 
Number of 
Responses 
133 
42 
175 
I 
Per Cent of I 
Total Number I I 76.0 
24.0 
100.~--1 
I 
--1 
I 
The kinds of positions desired by graduaaes seeking a 
chang e in position are shown in Table XXII. Sixty indicated 
that they wished a change in position. Twenty-seven were 
I 
intereste d i n new t e achi ng posit i on s. It is well to remember II 
h er e t h a t one hundred and t hirty - thr e e indic a te d tha t th~y j 
we re s a t isfied with the i r pre sent position. Ei ghte en grad- I, I 
u a t e s were desirous of obt a ining administrati on posit ions. / 
Thre e were inter ested i n secur i ng a position as a sup ervisor. 1/ 
Among ill t he r posit i ons desired were tea ch lng a nd coaching in ~~· 
a small college, physica l educa tion te a cher in a small college l 
school or college librarian , all t he positions desired are 
closely rela ted to teaching . 
TABLE XX II 
TYPES OF POSIT IONS DESIHED BY SIXTY GRADUATES 
lj 
I· 
I 
I 
II 
=========================/! 
Position Number 
Teaching 
Administration 
Supervisor 
Teach ing and Coaching in Small College 
Substitute Teaching 
College Teaching 
Physical Edu cation Teacher in College 
School or College Librarian 
Coach 
Guidance Work 
27 
18 
3 
2 
2 
1 
1 
1 
1 
1 
I 
I! 
5 6 
( . 
Position 
Automobile Industry 
Foods Work 
Teaching with no Coaching 
Total 
TABLE XXII (Continued) 
Number 
1 
1 
1 
60 
An effort was made to determine the present positions 
of the g raduates. The s pac e was provided allowing the g rad-
uates to insert t he name of their present position. Table 
XXIII shows the number and per cent in each category. One 
hundre d thirty-seven or 50.6 per cent of the g raduates are 
teaching. This indicates that many of the graduates are re-
maining in the field of teachi ng . Eighty-three or 30.6 per 
cent of the g raduates are classified as housewives. In 
interpreting this data it is well to remember that nearly 
all of t hese graduates had teaching positions previous to 
their marriage. Sixteen or 5.6 per cent of the g raduates 
have entered business, while the remaining positions represerlG ' 
a variety of responses closely related to teaching. 
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TABIE :XXIII 
DISTR. I BUTI ON OF PRES:;_:NT POSITIONS 
OF GRADUATE S 
Present Position 
Teach i ng 
Housewives 
Business 
Headmaster 
Submaster 
State Education Department 
Head of English Department 
Library Assistant 
Guidanc e Director 
Lawyer 
Veteran Employment Representa t i v e 
Camp Director 
School Off i ce Clerk 
Submaster Teacher Coach 
Engineer ±nstructor 
Box Mak er 
Camp Dietitian 
Dairy Farmerette 
Reading ~pecia list 
Head of tlome Economics Department 
Art Supe r visor 
Home Demonstration Age nt 
u. N. H. Department of Agricu lture 
Not Stated 
Total 
Number 
137 
83 
16 
9 
3 
3 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
271 
Per Cent of 
Total Number 
50.6 
30.6 
5.6 
3.2 
l.l 
1.1 
.7 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
.4 
. • 4 
.4 
.4 
.7 
100.0 
How long have t he graduates been work ing in t heir 
present positions? In general the graduates have been in 
t heir present positions between one and four years. Forty- ,, 
I 
I 
5 8 
,, 
,, 
if 
II 
five or 26.8 p e r cent have been working one year, forty-seven 
or 28 .0 per cent, two years, thirty-four or 20.2 per cent 
three years. Table XXIV would seem to indicate tb2t the 
graduates cha nge positions often. 
TABLE XXIV 
LENGTH OF TU/!E GRADUATE S HAVE BEEN WORKING 
IN PRESE1~ POSITION 
Leng th of Time Number of Responses 
1 Year 45 
2 Years 47 
3 Years 34 
4 Years 26 
5 Years and Over 16 
Total 168 
Per Cent 
of Total 
26.8 
28.0 
20.2 
15.5 
9.5 
100.0 
Teachers sala ries have been the subject of 
c us sion in recent years. In t h e light of this~ 
nmch dis- -,' 
it was decided , 
to consider t he initial salary of t h e g raduates of Keene 
Teachers College. A series of rang es was g iven and the grad-
uates we 2' e ask ed to p la ce a chec k marl{ opp osite the range 
I 
II jl 
II 
I 
i 
I 
I 
II 
II 
I 
II 
I 
I 
nearest their initial salary. In inter p r eting Table )~XV , 
one shou ld determlne the year of the class and note the 
number receiving the amount in the various categ ories. In 
the class of 1940, twenty-one or 91.3 per ce nt were receiving 
a s a l a ry b etween ~~~ 700 and ~~ 1000 fo r t h eir i nitial position. 
In t h e class of 1948, thirty-eig ht or 92.7 per cent re c eived 
an initial ye arly s a lary between ~~1900 and f~)2500. Two began 
teachln g at a salary between $ 2600 and $ 3000. In general 
the l a ter cla ss e s had a much hig her initial wa ge showing the 
trend of h i gher wage s and living conditions. 
In order to de termine how long a tlme wa s ne eded for a 
gradua te to obtain h is f i rst teacbi ng position, a space was 
provided in t h e inqui ry form so tha t t h e g ra du a t es c ou ld 
i ndlc a te t his i nforma t ion by a check mark . Cate g orles were 
provided for; before g raduating , shortly aft er gr aduat ing , 
eight to twelve mont h s after g raduating , and over t we l v e mont h s. 
Ta b le XXV I sh ows t h a t one h u ndred eighty-seven or 69.0 per 
cent received their initial teachi n g p osition before g raduat-
i ng . Th i s is perhaps due to the fac t t h a t t h e colleg e main-
talns an excellent p l a ceme nt bureau. Fifty-th r e e or 19.6 
per ce n t obtained posit i ons sh ort1y a fter grad uating . Sixteen 
or 6.0 p er cent did not teach . Kl even or 4.0 per ·ce nt re-
ceive d t heir first t eaching p osltion one ye ar after graduating 
and f our or 1. 4 p e r cent eight to twelv e mont hs aft e r g radua t-
It ion. is fe lt tha t many of t he gradua te s i n ~he later 
I 
I 
t 
60 
-e e 
-
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TABI~~ XXV 
I NITHi L YEARLY SALA RY OF GRADUATE S 
. .. .. --· ·-· ··-
Class Number and Per . C.ent 
' ' 
. ' . 
700-1000 ~ 1100-1800 Lf 1900-2500 % 2600-3000 % 3100-Up % 
.. 
1940 21 ~~91.3 2 8.7 - - - - - -.. 
1941 30 83.3 4 11.1 1 2.8 1 2.8 
- -.. 
1942 16 61 .6 7 26.9 2 7.7 - - 1 3.8 
1943 6 25.0 15 62.5 3 12.5 - - - -
1944 12 44.4 15 55.6 
-
- - - - -.. 
.. 
1945 
- -
25 96.0 1 4.0 
- - - -.. .. 
' . . 
1946 2 8 .3 19 79.1 2 8.3 1 4.3 - -
1947 
- -
8 30.8 15 57.7 2 7.7 1 3.8 
.. 
1948 
- - - -
38 92.7 2 4.9 1 2.4 
~~Percentage of Total Class Re sponses 
-
--
., 
~ 
~...b. 
I 
catagories continued study imme diately aft er graduation and 
therefore delayed t he beginning of their career. 
TABLE XXVI 
NmvffiER AND PJ:i;R CEFT OF GRADUAT ES OBT.f.\INING INITIAL 
TEACHING POSIT I ONS WITHI N VARIOUS TIMES 
AFTER GRADUATING 
Number of Per Cent of Obtained Position Responses Total Numbe r 
Before Graduating 
Shortly After Graduating 
Did Not Teach 
Twelve Months or More 
1 After Gradua ting 
Eight to Twelve Months 
After Gradua ting 
187 69.0 
53 19 . 6 
16 6 .0 
11 4.0 
4 1.4 
------ I 
Total 271 100.0 
, ___ --ill 
II 
II 
,I 
II 
The graduates were asked to indicate sources from which 
t hey learned abm; t openings for their first and second po-
sitions. A space was also provided for those obtaining more 
than two positions. The follovving sources were listed; Teach-
U. S. Employment Agency, through. Civil Service. Self 
applic ation was added to Table XXVII as many of the graduates 
indicated this as a source for their positions. One hundred 
seventy-three graduates or 63.8 per cent received t heir first 
position from t he College P l a cement Bureau . This is a g ood 
indica tion t ha t t he colle g e is placing their g raduates well. 
A closer investigation of Table XXVII indicates tha t graduates 
do not avail themselves to the College P lacement Bureau for 
a second position. Only e leven or 8.3 per cent received their I 
'I 
I 
II 
second position from this source. This may be caused by the 
fact t ha t a close rela tionship between college and g raduates 
is not rra inta ined. Twenty-eigh t or 10.3 per cent obtained il 
I 
their i nitial position thro ugh a frien d. This is p erhaps dre ~~~ 
to t h e f ac t that ma ny students ent e r l'l..eene Teachers Colle g e be -
cause of recommendations of former g raduates. Furth e r in-
vestig ation of th i s table will indicate that self application 
become s a more popular method of ob taining a position as the 
g raduates ga in expe rienc e in t heir field. 
Many of the Western Teachers Colleges are experimenting 
with critic teache r visitation on t he graduates f irst teach-
ing position. It is interesting to note the reac ti on of the 
Keene graduates to this idea as indicat ed in '1' s.ble XXVIII. 
The response was close, one hundred thirty-one or 48.3 per 
cent opposed while one hundred and thirteen or 41 . 7 per cent 
were in favor. Twenty-seven or 10.0 per cent made no comment 
63 
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TABLE XXVII 
I 
I 
I SOURCES AND PT:R CENTS FR011 WH ICH OPENI NG S 
I FOR POSITIONS ~~RE lEARNED 
I 
Sources First Per Secon d Per Per Job Cent Job Cent Other Cent 
I 
Teachers College 
Placement Bureau 173 63.8 11 8.3 3 4.7 
I Throu gh a Friend 28 10.3 41 30.8 13 20.3 
Self App lication 27 10.0 39 29.3 28 43.8 
Never Taug ht 16 5.9 0 .o 0 .o 
Visiting Super-
intend en t 8 3.0 10 7.5 7 10.9 
I State Agency at 
Concord, N. H. 6 2.3 15 11.3 5 7.8 
I Local School Board 4 1. 4 1 .7 0 .o 
Commercial Agency 0 .o 15 11.3 7 11.0 
I Other 9 3.3 0 .o 0 .o 
-
Totals 271 100.0 133 100.0 64 100.0 
on this quest ion. In t h e light of th i s dat a it wou ld seem I 
difficult to judge how this could b e considered. I 
I 
I I I 
I 
I 
I 
II 
I 
TABlE XXVIII 
GRADUATES OPINION TOW.ARDS CRITIC TEACHER VISITATION 
ON FIRST TEACHING POSITION 
Number of Per Cent of 
Responses Total Number 
Those Opposed 131 48.3 
Those in Favor 113 41. 7 
No Comment 27 10 . 0 
I Total 271 100 . 0 
The present sa l ary of the graduates was considered im-
1 
portant. In a space provided, the graduates were asked to 
indicate by a check mark t h e salary which they were receiving 
at pres ent. Categories were provided for those receiving 
salaries between $1800 and $2200, $2300 to $2700, $2800 t o 
~;3200 and over :~3200. Table XXIX indicates the result of 
t h is inquiry. The table, as set up, ena :bles one to see the 
number of gradua tes by class receiving salaries in each cate -
65 
are receiv i ng salaries between :~i2300 and ~ji3200. .A close 
investiga ti on of this table indicates that teaching salary 
rises wi t h experience in the field. It was also interesting 
to note from t h is table that twenty-four or 6.0 per cent of 
the class of 1948 are receiving between ~t2300 and ~~2700. This 
figure seems to compare well wit h t he national average • 
.As a step towards ob taining data for the first major 
purpose of t h is thesis, it was considered important to learn 
the reason g ra duates left the field of teaching . Table .Y.XX 
indicates tha t marriage wi t h ei ghty-three responses or 77.6 
per cent was the major rea s on for gradua tes leaving t h e field 
of teaching . It is well to r emembe r in interpreting this 
table that several of the y ea rs covered in t he s u rvey were 
war ye a rs and very few males were graduated during this period 
of time. This perhaps has distorted the true picture somewhat. 
Nine or 8.5 per cent left teaching because the renumeration 
was too low. This could be considered a small number i n view 
of salaries in private compa nies the past few years. Six 
or 5.6 p e r cent left because of illness and a dislike for 
teaching . Three or 2.7 per cent left to enter the law pro-
fession, obtain a Master Degree, and advancement in another 
field. · 
' 66 .. 
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TABLE XXIX 
PRESENT SALARY OF GRADUATES 
Class Number and Per Cent 
1800-2200 % 2300-2700 % 2800-3200 fff 3200-Up cf! ( 0 [o 
1940 2 ~~14 .2 5 35.7 3 21.4 4 28.8 
1941 2 9.6 4 19.0 7 33.3 8 38.1 
1942 3 23.1 2 15.4 3 23.1 5 38.4 
' . 
1943 1 5.5 7 30.9 5 27.8 5 27.8 
1944 4 . 22.2 8 44.4 3 16.7 3 16.7 
1945 2 13.3 7 46.7 5 33.3 1 6.7 
1946 3 15.8 13 68.4 - - 3 15.8 
1947 4 20.0 6 30.0 5 25.0 5 25.0 
1948 8 20.0 24 60.0 4 10.0 4 10.0 
~~- Percentage of Total Responses 
·=-=·-=- ::::--~ - - ~--=----=-__::_ 
--
-
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TABLE XXX 
REASONS FOR LEAVING THE FIELD OF TEACHING 
Reasons for Leaving 
Marriage 
Financial Reward too Low 
Illness 
Disliked Teaching 
To Obtain Master Degree 
Liked T.Ja w 
Advancement in Other Field 
Total 
Number · of 
Responses 
83 
9 
6 
6 
1 
1 
1 
107 
Per Cent of I 
Total Number I 
77.6 
8.5 
5.6 
.9 
.9 
.9 
100.0 
this, it wa s decided to seek t he alumni opinion of the associ-
ation. Table XXXI indicates that t wo hundred and eleven or 
77.9 per c ent dj_d not consj_der it strong enough , forty-three 
or 15. 8 per cent did n ot st a te an opinion, seventeen or 6.3 
per cent stated they be lieved it strong enough. In view of 
the above data it seems advisable for the college to take 
I 
measures to strengthen the association. 
TABLE XXXI 
GRADUATES OPI NION TOV!ARDS STRENGTH OF 
ALUMNI ASSOCIATION 
Question Total Number of Responses 
·-
Yes ber ber Not Per ent No ent Stated Cent 
Do you think our Alumni 
Association is strong 
enough? 17 6.3 211 77.9 43 15.8 
I 
The g raduates were asked to indicate by check marks in 
a spac e provided, the ir re sponses to suggested i mprovements 
for t he Ah:rrnni Association. S-cg ge sti ons appearing on the 
inquiry form we r e; establish office of alumni secretary as 
full time job, pr ovid e a five year member ship in associa tion 
for p ortion of g radua tion fee, is s ue mont h ly alumni magazine, 
and nail student newspapers to mer~bers of the Alumni As sociatim. 
One hundred ei g hty-six or 6 8 .6 per cent requested that a 
monthly alumni magazine be iss.u ed, one hundred and eighteen 
or 43.5 per cent requested student newspapers be mailed to 
lj them, eighty-five or 31. 4 per ce n t be lieve d tha t the s ecre tary I 
off ice of t h e Alumni As sociation should be established as a 
: 
I 
I 
full time job, eighty-three or 30.6 per cent believed that 
a five year membership should be provided in the association 
for a portion of the graduat ion f e e. These finding s would 
seem to indicate that t h e Ahu1mi Association is in ne e d of 
strengthening and t hat the g raduates are willing to cooperate 
to accomp lish this. 
TABLE XXXII 
GRADUATES SUGGE STIONS T OWARDS STRENGTHE NI NG 
ALUMNI AS~SOC IAT ION 
Suggestion Number of Responses 
Per Cent 
of Total 
~ ------------------------------
Issue Monthly Alumni Ma ga zine 
Mail Student Newspaper to Members 
of Alumni Association 
Establish Office of Alurn.ni Secretary 
as Full 11ime Job 
Provide 5-Year Membership in 
Association for Portion of 
Graduation Fee 
186 68.6 
118 43.5 
85 31.4 
83 30.6 
70 
, 
I, 
I 
! 
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CHAPTER V 
SUMMARY AND REC OMJ\mNDAT IONS 
This study was conducted to determine the professional 
status of those students who graduated from Ke ene •r eachers 
College during the pe riod between 1 940 and 1948. There were 
fou r specific purposes: 
(1) To de t e r mine to wha t extend t he training receiv ed 
at Keene Teache rs College ha s aided g raduates in th e ir employ-
me nt. 
(2) To sugg est methods by which an undergraduat e may 
better himself for his cho sen profession . 
(3) Tosugg e st possible curriculum chs.ng es a s a result 
of t he study. 
(4) To surmnarize the opinions of g r aduates relative to 
t h eir exper i enc e as undergr aduates. 
Inquiry Form 
Two hund red and seventy-one graduates f rom a total of 
fou r hundred a nd ninety-six answered the inquiry f orm which 
was mailed to them. Th e init ial inquiry form was followe d 
up by telephone calls, pe rsona l visits a nd a second inqu iry 
for m and letter of tra n smittal. The following con clusions 
have been made : 
(l) The majori ty of t b.e g radua te s are will i ng to 
cooperate wit h the ir sch ool i n a f ollow-up study. 
7:1 
(2) Two hundred and five or 80.3 per ce nt were employ ed 
in New Hampshtre. 
Educational Information 
(1) Graduates of t he college are prepared to teach in 
most states throu ghout the country. 
(2) The training receiv ed at Ke ene Teachers College wa s 
of considerable assistance to g raduates in sec1.:tr ing respon-
sible positions in the armed forces during World War II. 
(3) Nearly one half of the ;::; radua t es a r e working tmvards 
advance degrees. 
( 4 ) Twenty-nine g r a duates hav e received advanced degrees 
from many different universities. 
Graduates Evaluation of Curriculum Presented Them 
(1) The gradua tes of tbe Secon.dary Curriculum bave felt 
a need for c our s e s i n Music Appreciation, and New Hampshir e 
Re sources. 
(2) The graduates of t he E lementary Curr iculum have f e lt 
a need r or Public Speaking and Gu idance. 
(3) A ne ed for Gu idanc e and Educational 1''1e asure ments was 
f~lt for by the Trade and Industry graduates. 
(4) A need for General Science and Children's Literature 
is expressed by g raduates of the H~me Economics Curriculum. 
( 5) Law a nd 'Program , Princip l k s of Tea ching Secon dary 
Education, and Educational Me asurements are c ourses of least 
value to graduates of t he Sec ondary Curriculum. 
(6) Economics, Jllianual Arts, Personal Hygiene, and Law 
and Program are considered as least valuable by g raduates of 
t he E lementary Curriculum. 
( 7) The graduates of the Trades and lndustry Curriculum 
consider Manua l Arts and I-Ii,story of Civilization as the l eas t 
valua ble courses. 
( 8) Organic Chemistry , I norganic Chemistry, Law and 
Program and Household Physics are t he least valuable courses 
to gradua tes of the H0 me Economics Gurriculum. 
(9) Law and Program is considered of litt l e value to 
graduates of all fou r curricula. 
( 10) Practice 'l'ea chi.ng, Introduction to Teaching and 
Educational Psycho log y, and OraJl and Writ ten Eng lish are the 
three most valuab l e courses to g raduates of t he Secondary 
Curriculum. 
(11) The gradua t es of the Elemen t a ry Curr iculum considere 
over f ourteen course s of considerable value to t hem . (See 
Table XV.) 
(12 ) 'l'he most valuable courses to graduates .o f the Trades 
and Industry Curriculum are, Methods of 'reaching Shop, and 
Introduct ion to Teaching and Educat i onal Psychology. 
(13 ) The graduates of the Home Economics Curri culum 
considered F oods, Clothing , Home ii'lanagement, a nd Practice 
Teach i ng as t he courses most valua bl e to them . 
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{14) Practice Teaching is considered valuable by 
graduates of Secondary , E lementary, and Home Economics 
Curricula. 
(15) Keene Te acher s Colle ge is providing the g raduat es 
with a g ood teach ing background, a g ood g enera l background, 
and g ood social c ontacts. 
(16) The graduates con sid er the professional contacts 
maintained by the colle ge as fair. 
(17) There were one hundred and thirty-three or 26.0 
per cent of the graduates who believed that they should re-
ceive more advice during practice te~ching. 
(18) There were 21.7 pe r cent who desired more training 
in their major field. 
{19) Many graduates believed that some educational course 
should be combLned to pre vent the overlaping of subject 
matter. 
Employment Information 
(1) In their present positions, the grad ua tes are almost 
equally divided in a chBnc e for promotion and no chance for 
promotion. 
(2) Of the one hundred and seventy-five graduates teach-
ing, one hund r ed and thirty-t hree or 76.0 per cent are 
satisfied with their present positions, while fourty-two or 
24.0 per cent are not satisfied. 
(3) There a r e twenty-seven graduates seeking n ew teach-
ing positions, and eighteen wish to obtain administration 
positions. 
(4) Ther e a r e one hund r e d and thirty-seven or 50.6 
per ce nt of t h e g raduates tea chin g . 
(5) In the busine ss field there a r e sixteen or 5.6 
p e r cent. 
(6) There are eighty-three or 30.6 per cent of the 
g rad ua tes who are housewives. 
(7) On their pres ent positions, ninety-two or 54.8 
p er cent of t h e g r edua tes h a v e be e n working be tween one and 
two years. 
{8) The initial yearly salary of t he g raduat es has 
risen f:zrom between ~~ 700 and $ 1000 in 1940 to between ~j)l900 
and $ 2500 in 1948. 
(9) The f irst tea ~hing positions of 88.6 per cent of 
the gradua tes was ob tained before or shortly aft e r graduating . 
( 10) The Colle g e Placement Bu reau placed one hundred 
and se venty-three or 63.8 p e r cent of t he graduates in their 
initial teaching position. 
(11) The graduates do not avail t hemse l ves .to the Colleg e 
Placement Bureau for new positions. 
(12) With added exp e rience, self app licati on s e ems to 
be t he b e st method of obtain ing a pos ition. 
(13) The gr a duates are a lmost equally divided in t he ir 
·7 t; 
..A, r L' 
opinion towards critic teacher visitat ion on their first 
teaching posit ion. One hundred thirty-one o r 48.3 per cent 
oppose, while one hundre d a nd thirt een or 41.7 p er cent are 
in favor. 
(14} The rr..a jority of the g raduates are e arnin g between 
~;2 300 a nd ~~3200 in th e ir pre sent posit ions. 
(15) There are thirty-eigh t g rad1.1ates earning over ~$3200 
a year. 
(16) There are 77.6 per c ent of t he graduates who left 
the field of t eaching b ecause of marriage. 
(17) The r e we r e nine or 8 .5 per cen t of t he g raduates 
who l eft t be f l eld of teachi ng because t he renumeration was 
too low. 
Alumni Association Information 
(1) The Alumni Association was not con sidered strong 
enough by two hundr ed a nd e l even or 79.9 per cent of t h e 
g raduates. 
( 2 ) The graduate s are desirous of having a strong Alumni 
Association. 
( 3 ) A monthly magazin e was requested by one hundred and 
eighty-six or 68.6 per cent of the g r aduates . 
( 4 ) Many g raduates wou ld like to h ave student newspapers 
mailed to them . 
(5) There are eighty-five or 3 1. 4 per cent of t he grad -
'' 
76 
uates who believe t he office of t he Se cretary of t he Alumni 
Association should be a full time job. 
(6) A five year members h ip shou.ld be provided in the 
associa t :Lon for a portion of the g raduation fee was indicated 
by ei ghty-three or 30.6 per cent of t h e g raduates. 
(7 ) 'I'he g raduates of Keene 'i'eac he rs Colle g e wish to 
take an active part in promoting the college. 
REC OMTITENDA'r IONS 
Educat i onal Data 
(1) 'l'here a r e 49 .1 per cent of the g raduates working 
towards advanced de grees. Ma ny of the s e g r&dua tes indicated 
a n e ed for knowledge of research methods. It is recommended 
that a course in Methods of Research be pre sen ted. 'l.'he needs 
of the g raduates of t he Secondary Curriculum seem to be well 
satisfied. Some encouragement for taking cultural courses 
s h ould be cultivated. 
(2) There wer e twenty-two g raduates of the Elementary 
Curriculum who felt a need for .Public Speak ing. 'l'wenty grad-
uat e s felt a nee d for a cou rse in Guidance . Present students 
in this curriculum should be motivated to take these courses. 
(3) 'l'rades and Industry Cur riculum graduate s expressed 
a need for Guidance, ·Educational Measurements and Secmdary 
School Administra t ion. It is recommended that the student s 
in t h is curriculum be advised of t he value of t h ese courses 
.'(7 
for administration positions which many of them seek after 
graduation. 
(4) Home ~conomics Curriculum graduates expressed a 
need for more courses in General Science. Graduates of this 
curriculum also indicated that Organic Che mistry and Inorganic 
Chemistry were crourses of 1e ast value to them in teach ing. 
Therefore, it would be practical to offer a course in General 
Science in preference to the Chemistry courses which are 
seldom taught by graduates of t h is curriculum. 
(5) In as much as graduates of all four curricula 
express little value to the course of Law and Program, it seem 
t hat less emphasis on th i s course would give students time 
to spend on more valuable courses. 
(6) From t h e data in Chapter IV, it would seem advisable 
to co nsider t he value of the course, "Princip les of Secondary 
Education, 11 to the students in t he Secondary Curriculum 
(7) Economics, 1vis_nual Arts a11-d Personal Hygiene received 
many responses as courses of least value to graduates of the 
Elementary Curriculum. 'l'hese fin d i ng s should be take n into 
conslderat i on when ~lementary Curriculum changes are con-
templated. 
( 8 ) In view of the fact t ha t Manual Arts and Practical 
Mechani c s were considered of little value to g raduates of t he 
Trades s.nd I ndustry Curriculum, it is re c om.'T..ended that t h ese 
,: 
1 courses be integrated with the content of t he !'!!any other 
I• 
II 
li 
shop courses presented i n this curriculum. 
! (9) Practice Teaching was considered most important 
II for teaching by graduates of tte Elementary Curr iculum , 
I 
I, Secondary Curriculum, and Home Economics Curriculum. One 
II 
hundred and thirty-three or 26.0 per cent believe they should 
11 receive more advi ce during practice teaching. It would seem 
II 
II 
advisable tha t t he administration consider t his finding and 
stress more adv ice from the critic teachers during this highly 
\, important cou rse. 
( 10) Introduction to 1l' eaching and Educational Psychology 
<~ aloNg with Oral and Written English were considered valuable 
1, 
by graduate s of all curricula. It is recommended t hat these 
!1 cours e s be retained with the same con te nt. 
!I (ll) 1l'he graduates of the Ele:nentary CUJ."'ricul um indica ted 
1l fifteen courses as being most valuab le to the r.1 in tea ching . 
·I 
It is recormnended that all these cotrrses be 
retained with the same c ontent. 
( 12) Methods of Teaching Shop shou ld b e emphasized in 
the r rades a nd Industry Curricu lum. 
(13) The g raduates of t he Home Economi cs Curriculum 
selected fourteen courses which were most valuable to them in 
I 
J 
'I 
I 
I 
I! 
I 
I 
I 
I 
teaching. (See 'I' able XVII.) The value of these courses should 
be considered before a ny curric u lum chang es are made. 
(14) The college is providing graduates with a good 
I 
- ____ _j 
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background for teaching , good social contacts and a g ood 
general background . 'rh erefore, t hes e finding s should be 
considered in curriculum ch a ng es. 
Rmp loyment Informatiom 
(1) The graduates considered the professional contacts 
maintaine d as only fair. An attempt should be made to provide 
for more professional contacts to be rr.ade. 
(2) There were one hundred and twelve or 21.7 per cent o 
the g raduates who indicated a desire for more tre ining in t he ir 
major field. Considerati.on should be g iven t h is fin.din g . 
Time could be taken from courses of least value and gi ven to 
courses pertinent to a students major . 
(3) 'l'here m~e 76.0 per cent of the g raduates who are 
satisfied with their present positions . It is importa nt tha t 
prospective · stude nts be enlightened of t his . 
(4) There are sixty graduates seeking new positions. 
'l'he College flacemen t Bureau should be aware of this and 
attempts should be made to p l ace t hese g raduates. 
(5) 'l'h e majority of the graduates have remained in t he 
field of teaching, or employment c losly related to it. It 
' 
wou ld be wise to publicize t hi s fact for the informati on of 
t he State Legislature~· ···· 
(6) The majority of t h ~ graduates rema in on the~r po-
s i t i ons b etween one and two years . It would seem i mportant 
to familiarize the students with t he many diffe rent school 
8 0 
systems in l\l ew Hampshire. 
(7) 'I'he initial salaries of the g raduates of Keene 
TeachGrs College have been consistent with the rising living 
costs in New Hampshire , and compare favorably wit h the salarie 
of private employees of New Hampshire . 'fhis information sb.oul 
be conveyed to prospective students in high schools thrcugh-
out t h e state for recruitment purposes. 
(8) 'rhe college is p lacin g g raduates in positions nearly 
as fa st as they g raduate. 'l'her efore, this inform at ion should 
be used in see k i n g pro spective students of the teach i.ng 
profession. 
(9) .After s evera l years of experience, g raduates can 
obtain posit ions the y seek by self-application. It would 
be wise to present a course on t he 'E echniques of Interview. 
'l'his c ourse would be valuable in guidance as we 11 as in seek-
ing a position. 
~10) Graduates should be informed of all the sources 
from wh ich posit ions are obtainab le. It weems that t h is woul d 
be valuable information when positions become scarce. 
(11) 'l'he results of the critic teacher visitat ion of the 
Western I1e a cherrs Colleges should be analyzed before followin g 
this procedure at Keene ·'l' eachers College. Chapter IV would 
seem to indicate that the g;raduat.es are uncertain of the need 
for such action. 
B:l 
( 12) 'l1 he pr e sent salaries of the gradu-ates have been 
rising for t he past ten years. However~ the salaries through-
out the state do not compare favora b ly wit h some of the surrom d-
ing states in regard s in increases with experience. Graduate s I 
will c ontinue to le a ve the state as long as t he renlli~eration 
is higher in nearby states. Attempts should be made to bring 
this i n for mation before t h e proper authorities. 
(13) Most graduates~ eighty-three or 77 .6 per cent le a ve 
the field of teachi.ng to marry. It would be wise to conside r 
this fact in selecting prospective male and female students 
i n the future. 
Alumni Association Recommendations 
{1) Many graduates believe the Alumni Association is in 
need for strengthening. 'l'he college should make a ttempts to 
make the association more effective . Underg raduates should 
be impressed with the value of a strong AlUlYI.ni Associat i on. 
(2) 'l 'he gradua tes desire infor mation about the present 
activities at t h e college. It would help t h e Alumni Associ-
ation a great deal if graduates were informed by an Alumni 
Magazine of the activit ies. 
(3) For forty-one years Keene 'l' eachers College has 
been producing outstandin g graduates. It is a school of 
achievement and steady progress. A follow-up study should be 
conducted every f ew years to help evaluate t he schoo~s 
curricula and determine that it is meeti~~ t he demands of the 
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teaching profession. A superintendent who is well satisfied 
will call a ga in. Graduates wh o h ave found success and sat-
isfaction throu gh educ ation at Keene •reachers Colleg e will 
germinate this information thrcu gh out t h e state of New 
Hampshire. 
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APPEl\TD I X A 
Inquiry Form 
INQUIRY FORM 
Name ... .... ... .......................................... .. ...... ... .. ......... .... ........... ... .... ......... ...... .......... .... ... .. . . 
' *Maiden Name ..... .. .......... ..... ..... .......... ................. ... ............... ...... ........ .. .................... 
Present Address 
Street No. City State 
I. Preliminary Information (Please check or fill in.) 
1. Sex Male ... ..... ....... . : .. ..... Female .. .......... ..... ...... . 
2. Veteran World War II Yes .. ... ..................... No 
3. What branch of the service did you serve in? Rank? 
Marines Army Navy Coast Guard 
4. What were your military duties? ................................ .... ................. .......... ......... .. 
II. Educational Information 
1. Curricular followed at Keene Teachers College. (Check one) 
Elementary .. ...... ...... ... ..... ..... .. ....... ... .... ... .. ... . 
Secondary .. ... .. .... .. ... ... .... ............ .. ........... ..... . 
Trades and Industry ..................................... . 
Home Economics ....... ... .... ..................... ..... .. 
2. Name of institutions attended after graduating from Keene Teachers College 
3. What advanced degrees have you received? ....................... .. .. .. .. .... .... ...... ........ .. 
4. From what schools did you receive these degrees? ........ .............. ... .... .......... .. .. . 
5. Are you working towards an advance degree? .. ............... .. .... .. .. ........... ..... ..... .. 
* If married since graduation, 
please fi ll in maiden name. 
Yes No. Type of Degree 
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6. What courses did you not take at Keene Teachers College but for which you 
have since felt a need? 
(Enter names of courses.) 
7. Do you feel your work at Keene Teachers College fitted you for graduate 
study? 
Yes No 
8. What subjects taken at Keene Teachers College do you consider to have been 
of least importance to you in your work? 
(Consult list of courses in letter. Place in space provided in order of least 
value.) 
9. What, in your opinion, were the most important courses for teaching you took 
at Keene Teachers College? 
(Consult list and place four selections in order of preference.) 
10. To what extent did your college experience help you? 
Please check preferred column. 
Good Fair Excellent 
1. Provided a good teaching background 
2. Provided a general background 
3. Provided social contacts 
4. Provided professional contacts 
5. Other 
(enter) -
11. In what way could the College have been more beneficial to you? (Check those 
which apply to you.) 
1. More training in my major .field .. .......... .. .......... .......... .......................... .. 
2. More advice during practice teaching ...................................... .. .......... .. .. 
3. More educational courses ...... .. ... : ......... .... · ................................ .. ...... .. ...... .. 
4. More opportunity for self-expression .. .. ...... ... .... : ...... .. .. ... ...... ...... .......... . 
5. More extra-curricular activity .. .. ...... .. ........ .. ............ .. ...... .. .... ...... .. .. .. .. .. .. .. 
6. Other .... .. ..... ........ .. ............. ... ..... ... .... ..... ... ... ........ ...... .. .. ....... ...... ............... . 
III. Employment Information 
1. What is your present position? 
2. How long have you been working in your present position? .... .. ........ ...... .... .. .. 
3. Does your present position represent a chance for promotion? 
Yes No Don't know 
4. Are you satisfied with your present position? 
Yes No 
5. If no, what type of position .are :you interested in? 
6. Salary on first job. (check) 
$700- $1,000 
$1 ,100 - $1,800 
$1,900 - $2,500 
$2,600 - $3,000 
$3,100- Up 
7. How soon after receiving your degree from Keene Teachers College did you 
obtain your first teaching position? (check one) 
1. Before graduating .... .. ..... .......... .. ....... .. .............. .. .... .. .. .. ......... .. ................ .. 
2. Shortly after graduating .... .. .. ........ .................. ..... .. .. ...... .. .. .. .. .................. . 
3. 8 to 12 months after .......... .. ............................................. ...... ..... .. ........... .. 
4. 12 months or more 
q ' 
8. How did you receive your teaching positions? 
1st Job 2nd Job Other 
1. Teachers College Placement Bureau 
2. Through a commercial Agency 
3. Through State Agency at Concord 
4. Through a friend 
5. Through U. S. Employment service 
6. Through Civil Service 
7. 
·················· ·· ····· ·········· ··· ·· 
Any other (specify) 
9. Do you think follow-up critic teaching on your first job by a practice school 
critic teacher would be helpful? 
10. What is your present salary? (Optional) 
(check closest to yours) 
$1,800 - $2,200 
$2,300 - $2,700 
$2,800 - $3,200 
Yes No 
$3,200- Up .. ..... ... .. ..... ... ... ... .... ... .. . 
11. If not teaching, why did you leave the field? ... ..... .................. ............. ... .......... .. . . 
IV. Miscellaneous Information 
1. Do you think our Alumni Association is strong enough? Yes .......... No ......... . 
2. Check any of the following improvements which you would like to see a part 
of our Alumni Association 
1. Establish office of Alumni Secretary as full time job . ... .. ... ...... ..... ........ . 
2. Provide 5-year membership in association for portion of graduation 
fee ...... ... ... ............ ... .. ............ ... .. ...... .. ..... ... .. .. .. .. .... ... .... .... ...... .. .. .. .. ... ....... . 
3. Issue monthly Alumni magazine. . ......... .. ... .. ... .... ...... ..... .... ........ .... ........ . 
4. Mail student newspaper to members of Alumni Association. . ..... ....... . 
5. Add any of your own suggestions .. ........ .. ... ...... .. ............. ... ....... .... ........ . 
The Bn.rretts• J'lress·, Lex., Mass. 
APPENDIX B 
List of Courses Offered at 
Keene Tea chers College 
• 
1. 
2. 
3; 
4~ 
5. 6; 
~: 
9. 
10. 
11~ 
12; 
13. 
14. 
1.5. 
16. 
17~ 
18~ 
19~ 
20. 
21. 
22. 
23. 
24. 
2.5~ 
26. 
27. 
28. 
29. 
30. 
31~ 
32. 
33~ 
34. 
3.5~ 
36. 
37. 
38~ 
39. 
40. 
41. 
42. 
43. 
44. 
4.5. 
LIST OF COURSES OFFERED AT KEENE TEACHERS COLLEGE 
Introduction to Teaching and Education Psychology. 
Person Hygiene. 
Oral and Written English. 
New Hampshire Resources, 
Junior High Math. 
Introduction to Art. 
Introduction to Music. 
Fhysical Education. · 
European History 
Background of American History. 
Geography. · 
A~erican Literature. 
Music Appreciation. 
Observation and Conference. 
Art. 
Music in Elementary Schools. 
Arithmetic. 
N::tture 
Reading. 
American History and Citizenship, 
General Science. 
Children Literature. 
Observation and Participation. 
Educational Measurements. 
Secondary School Administration~ 
Sociology. · 
Health Education. 
Economics. 
Law and Program. 
History of Civilization. 
General Iv"JS. th. 
Biology. 
Prihciples of Secondary Education, 
United States History. 
New Hampshire Education. 
Practice Teaching. 
Great Philosophers. 
Guidance. 
Inorganic Chemistry. 
Organic Chemistry. 
Clothing. 
Art Prine iples • 
Chemistry of Food•. 
Food. 
Household Physics!· 
., . 
Home Decoration. 
Methods of Teaching Home Decorations. 
Methods of Teaching Clothing. 
Met j__.ods of Teaching Child Care. 
House Management and Practice House. 
Special Methods. 
Methods of Teaching Shop. 
Methods of Teaching Cabinet :Making. 
Methods of Teaching Mechanical Drawing. 
Methods of Teaching Shop Math. 
Art Appreciation. 
Methods of Teaching Pattern Making. 
Public Speaking 
Shop Physics 
Machine Shop 
Practical Mechanics. 
Plant or Job Experience. 
Methods of Teaching Machine Shop Practice. 
Methods of Teaching Aut o Mechanics. 
Methods of Teaching Related Subjects. 
Methods of Teaching Shop Electricty. 
Building and Equipment. 
Methods of Teaching Mechanics and Mechanisms. 
Shop Management. 
Special Methods. 
History and Principles of Vocational Education. 
Tv1ethods of Teaching. 
Manual Arts. 
APPENDI X C 
Letter of Tra nsmittal 
Dear Alunmus, 
50 Hancock Street 
Bedford, Massachusetts 
January 27, 1950 
I am making a s u rvey which can be of vital 
importance to future students of Keene Teachers Colle ge. 
Th e enclosed inquiry form is designed to obtain infor-
mation a b ou t you, and at the same time opinions about 
your cm1rses at Keene Teachers Colle ge. 
In order to accomplish this, I am requesting 
all t h e g r aduates of Kee n e to a n swe r t h e e n closed inquiry 
form. The s u ccess of t h is su rve y dep e nds up on t he resp onse 
I rec e ive. 
Do not hesit a te to answer any of the questions 
on t h e form as all information will be h eld confidential 
a n d will a ppe a r only in t abu l a ted form in a thesis which 
I a m writing und e r t he _direction of Professor William 
Cartwrig ht, at Boston Un i ve rsit y , Boston, Massachu s e tts. 
A prompt reply will be gre a tly appr e ciate d. 
Enclosures: 
(1) Let t er 
(2) Inquiry F'orm 
(3) List of · Courses 
Sincerely, 
Arthur B. ~Vhitmore (Signed) 
(~) Stamped, self-add resse d envelope 
APPEJ\TD I X D 
Follow-up Postal Ca rd 
:.g7 
February 11, 1950 
Dear .Alumnus, 
In checking my records, I notice that 
you have not returned t he inquiry form regarding the 
"Follow-up ·Study of the Graduates of Keene Teachers 
College. 11 Your cooperation is needed to make the 
study more complete. 
Please help me in this study by filling 
out the inquiry form and mailing it out promptly. 
Thank you. 
Sincerely yours, 
.Arthur B. ·whitmore (Signed) 
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APPENDI X E 
Second Letter of Transmittal 
Dear Alumnus, 
50 Hancock Street 
Bedford, Massachusetts 
March 20, 1950 
According to my records you have not returned 
t h e inquiry f o rm forwarded to y ou in February. 
A study of this type will be of very little 
value without t he c ooperation of the alumni. 
In case you have misplaced the first inquiry 
f orm, I am enc lo s ing a second one. l'Iay I have your 
coop e ration in e ·ompleting and returning this for m a s soon 
as possible. Just a few minutes of your time will help 
me consi dera bly. 
Enclosures: 
(1) Letter 
(2 ) Inquiry Form 
(3) List of Cour ses 
Sincerely, 
Arthur B. Whitmore (Signed) 
(4) Stamped , s elf-addressed enve lope 
1 1-- oo 
. ' '-J 
- n -1 
- • J 
